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Wednesday, May 25,2005,3:10 p.m. 
BARGE412 
Draft MINUTES 
Senators: All senators or their alternates were present except: Tim Burnham, Anthony Diaz, 
Roxanne Easley, Jack Frost, Brenda Hubbard, Charles Li, Richard Mack, Casey Moore, Vincent Nethery, 
Key Sun 
Visitors: Rose Spodobalski-Brower, Sharon Rosell and Steve Verhey 
CHANGES TO AND APPROVAL OF AGENDA (Approved as amended)- Under Communications add 
Recognition of Senators. Under Reports/Action Items add Peer Institute Data presented by Mark Lundgren. 
Under New Business add Work-for-Hire Summer Institute. Removal of Faculty Legislative Representative 
nomination from Exhibit D. 
MOTION NO. 05-24(Approved as amended): APPROVAL OF MINUTES of May 4, 2005- Remove "g" 
from bulletin under President's report. 
COMMUNICATIONS: Statement from Jack Frost. 
Senator Recognition: Recognition of outgoing senators Patrick Lubinski, Roxanne Easley, Vince Nethery 
and Marla Wyatt. The student senators, Chris Casey, Jack Frost, and Casey Moore, were recognized with 
a certificate of appreciation. Mark Lundgren, Institutional Research, was recognized for his contributions for 
his assistance to the Salary Administration Board for the past four years. 
Motion 05-34(Approved): "Whereas, Toni Culjak has continued the excellent working relationship of 
the Faculty Senate with the administration; and 
Whereas, she has forged a close working relationship between the Faculty Senate and the United 
Faculty of Central, recognizing that both strive for the common good of all faculty; and 
Whereas, she has worked diligently to represent the widely diverse concerns of the CWU faculty; and 
Whereas, she has carried out her duties in a manner that builds faculty collegiality, 
Be it resolved that the Central Washington University Faculty Senate thanks Toni Culj~k for her excellent 
leadership in the role of Chair of the Faculty Senate for Academic Year 2004-2005." 
Motion 05-35(Approved): 'Whereas, Daniel CannCasciato has served as past-chair of the faculty for 
the past year, bringing his years of service on the executive committee to 3; and 
Whereas he has carried out his duties in a manner that is pro-active and constructive, 
"Be it resolved that the Central Washington University Faculty Senate thanks Daniel CannCasciato for his 
excellent work in the role of Past-Chair of the Faculty Senate for Academic Year 2004-2005." 
REPORTS/ACTION ITEMS (40 Minutes) 
Peer Institution Data- Mark Lundgren- Currently the HECB uses a peer list of 277 higher education 
institutions. About 200 of are not generally known institutions. This list means little to the legislature. 
While UW and WSU have natural peer lists, Central does not. It was decided to use institutions that are 
master's degree institutions from U.S. News tier 1 and 2, which best match our demographics and 
student population. The list is both realistic and some aspiration. There are 23 institutions total with 10 
from tier 1, 12 from tier 2 and one from tier 3 (Eastern Oregon University). The Roster of peer 
institutions, with links to those institutions, is available at htto:/lwww.cwu.edu/,.,.ir/PeerJnstitutlons.html. Having a 
smaller list makes it easier to contact those institutions and obtain additional information. Approximately 
14 of these institutions also have collective bargaining agreements. 
Academic Affairs Committee 
Motion No. 05-25(Approved): "That the Policy Manual Academic Affairs section 5-9.4.22.3.5 
Procedures Preliminary to Petitioning the Board of Academic Appeals (and Academic Standing) for a 
Hearing be amended as shown in Exhibit A." 
Motion No. 05-26(Approved, 5 nay): "That the Policy Manual Academic Affairs section 5-9.3 
Acceptance of Transfer Credit be amended as shown in Exhibit A." 
Motion No. 05-27(Approved as amended): "That the Policy Manual Academic Affairs section 5-9.4.30 
Final Examinations be added as shown in Exhibit A." 
Motion No. 05-21 (Approved 20 Yes, 10 No): 'That Motion 05-27 be amended as follows: 
Final Examination 
5 9.4.30.1 It is required that classes moot during the scheduled final exam period. The 
final exam period is considered by the state, the university, and the 
accreditation agency as an instructional period. Evon if you do not give a 
traditional final exam, an instructor led culminating experience is required 
during the final exam pori*. 
5-9.4.30.1 There are 11 weeks of instructional period. typically made up of 10 weeks 
normal instruction and 1 week examination period. Any departure from this 
norm will be determined in consultation between the faculty and the Chair of the 
Department. 
5 9.4 .30.2 No examination(s) worth more than a total of 20% of a course grade may be 
given durin~tho final week of class. 
5-9.4.30.2 If a class does not have a comprehensive final examination. it is expected that 
there will be some form of culminating experience. 
5-9.4.30.3 The Ellensburg campus will publish a final examjnatjon schedule. The 
University Centers will be responsible for determining their own final 
examination schedule. faculty and students are required to conform to the 
final examination schedules, unless: 
a. a student has more than hvo examinations on tho same day or has two 
examinations scheduled at tho same time or 
b. a faculty member's academic responsibilities require an alternative 
examination date and time. Changes to an instructor's exam date and 
time must be made at tho earliest possible date and must be approved 
by his/her department chair. 
5-9.4.30.4 If a faculty member's academic responsibilities require an alternative 
examination date and time, changes to an instructor's examination date and 
time must be made at the earliest possible date and must be approved by the 
Chair of Department. 
5-9.4.30.5 If 2 faculty member are!.§. scheduled to be away from campus due to an 
approved faculty development opportunity, a qualified individual, as determined 
in consultation with the department chair Chair of Department, must be found to 
will proctor the exam. 
5-9.4.30.a§ Faculty must have grades posted by 10:00 p.m. on the Tuesday after final 
examination week. 
Motion 05-27b (Failed): "That Motion 05-2a be amended to add the following to 5-9.4.30.3 and delete 5-
9.4.30.4: 
Faculty and students are required to conform to the final examination schedules. unless: 
a. a student has more than two examinations on the same day or has two 
examinations scheduled at the same time or 
b. a faculty member's academic responsibilities require an alternative 
examination date and time. Changes to an instructor's exam date and 
time must be made at the earliest possible date and must be approved 
by his/her department chair. 
Motion 05-27c (Failed): 'That Motion 05-27a be amended to include the following language: 
5-9.4.30.7 No examination(s) worth more than a total of 20% of a course grade may be 
given during the final week of class. 
Motion No. 05·2B(Withdrawn): 'That the Policy Manual Academic Affairs section 5-2.3.2 
Electronic Distance Education be amended as shown in Exhibit A." 
Motion No. 05-29(Approved): "That the Policy Manual Academic Affairs section 5-9.4.3 
Admission to Major be amended as shown in Exhibit A." 
Code Committee 
Motion No. 05-30(Approved): 'That section 3.15 Membership of the Faculty Code be amended as 
outlined in Exhibit B." 
Motion No. 05-31(Approved): 'That section 3.25 Committees of the Faculty Code be amended as 
outlined in Exhibit B." 
Curriculum Committee 
Motion No. 05-20(Approved): Recommendation to accept new program Bachelor of Applied Science 
-Food Service Management as outlined in Exhibit C." 
Executive Committee 
Motion No. 05-32(Approved): "Ratification of 2005-06 Faculty Senate Standing Committee 
members attached as Exhibit D." 
Motion No. 05-33(Approved): "That the Academic Affairs section 5-5.2 "Programs" of the CWU Policy 
Manual be amended as outlined in Exhibit E." 
Senator Donahoe 
Motion No. 05-23(Failed): 'That the Faculty Senate Bylaws Procedures for Election be amended 
as shown in Exhibit F." 
VI. REPORTS/DISCUSSION ITEMS 
CHAIR: Chair Culjak thanked the members of the Executive Committee and Jim Huckabay, Faculty 
Legislative Representative, for all the work they have done this year. Chair Culjak presented the 
Summary of Effects of Salary Adjustment Board Plans 2001 - 2004. The finalized report will be made 
available on the Faculty Senate website. 
CHAIR-ELECT: No report 
PRESIDENT: Currently reviewing the Administration Assessments. Appreciate the attempt to line up 
what we do with our job description. This is a step in the right direction. Thanks to Toni, 
Michael and the Executive Committee for their work this year. Appreciate the way Toni has 
tried to move ahead on a lot of items. It has been in a very collaborative spirit. Looking forward 
to working with Michael and Greg next year. 
PROVOST: Thanks to Toni and the Executive Committee for a very productive and collegial year. 
There were a lot of discussions, resolved a number of issues informally and some that came to 
the floor of the Senate. Please attend Honors Convocation Friday, June 1 01h. According to 
Registrar, 101 faculty have signed up to attend commencement this year. This is an increase 
over last year. The One Book, One Campus book choice for next year will be the Tortilla 
Curtain. Currently getting costs for the book and hope to purchase it for all incoming freshman, 
all full-time faculty, and possibly transfer students. Program Review is about concluded for this 
year. We are using the recommendations from Program Review as part of the budgeting 
process. Program Review recommendations also a factor for the equipment allocation. Working 
on the Academic Planning process and there is a forum next Tuesday, May 31 from 1:00-3:00 
in the SUB. Will talk about the planning that has gone forward in Academic Affairs as well as 
enrollment management plans and other university plans and how this ties in with the overall 
Facilities Master plan for the campus. An email went out today to all tenure and promotion 
candidates informing them that the letters will be out by next Wednesday, June 181• Fall Faculty 
Day will be Monday, September 191h. It will probably be in the morning. He is currently working 
with Libby Street to coordinate the Ad Hoc Strategic Plan Synthesizing Committee. Next year 
we will be revising the CWU Strategic plan. There are four positions for faculty on this 
committee that the Executive Committee and UFC are working on filling. 
STUDENT REPORT: No report 
SENATE CONCERNS: None 
SENATE COMMITTEES: 
Academic Affairs Committee: The Year End Report is available on-line at: 
http://www.cwu .edu/-fsenate/FSSC/AACReport04-05.rtf. The Committee is still working on 
definitions and house keeping items. 
Budget Committee: No report 
Code Committee: The Year End Report is available on-line at: 
http://www.cwu.edu/-fsenate/FSSC/CodeReporto4-05.rtf. Would like to acknowledge Don Nixon, 
Cathy Bertelson, Lynn Richmond and Daniel CannCasciato for all the work they have done on 
this committee. With the changes that are happening, the main functions of the committee have 
been altered. The functions that are left may be better assumed by other committees. John 
Alsoszatai-Petheo thanked the Senate for allowing him to serve on this committee. He will be 
resigning from this committee. 
Curriculum Committee: Informational item that there has been a name change to the 
Prelaw/Paralegal Specialization to Legal Studies Specialization. This reflects a more accurate 
description of the curriculum. 
Development and Appropriations: The Year End Report is available on-line at: 
http://www.cwu.edu/-fsenate/FSSC/DevAppReport04-05.rtf. Abstracts for those projects that 
were funded through the University Wide Faculty Developing process were presented in a 
handout. 
General Education: The first four pages of the General Education White Paper was presented. 
The full document is available on-line at http://www.cwu.edu/-qen ed/whitepaper.pdf. The 
General Education program has not changed substantially since 1968. The program needs a 
major overhaul. This report gives examples of some other universities who have done this. 
Expect to hear more about this document and the process next year. Dan Herman has agreed to 
stand for election as chair. An e-mail will be sent to all faculty with a link to this document. A 
web page will be made available for comments. The committee has one more meeting on 
Tuesday of next week. 
Personnel Committee: Future of this committee is up in the air. The duties of this committee 
could be incorporated by other committees. 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative: Jim 
Huckabay presented the final Council of Faculty Representatives (CFR) report for this year. Jim 
indicated he has had fun being the Faculty Legislative Representative and hope we can find 
someone who is going to carry this work forward. The faculty need to have a voice in Olympia. 
VII. OLD BUSINESS - None 
VIII. NEW BUSINESS 
Summer Institute -Work for Hire - This summer there is an invited Summer Institute specifically 
targeted to toward creating web based internet courses in the general education program. Major 
purpose of this is to create courses that can be taken by B.A.S. degrees and Westside students. 
There is a need to clarify this as a work-for-hire situation. Also need to clarify the ownership of the 
intellectual property that results from the web enhanced summer institute faculty efforts. The list 
was selected by the Associate Vice President of Undergraduate studies and specifically targeted 
those that who are already doing these courses or have indicated an interest in this. There is a 
focus, but not limited to, upper division General Education courses. There 15 letters sent out to 
faculty who are currently teaching upper division; There will also be approximately 12 faculty 
mentors to be involved with the process. Instruction will be with Patricia Hess, Instructional 
Technology Specialist at Illinois Central College in Peoria, Illinois. Faculty participants will receive a 
$3,000 'Work-for-Hire" stipend to be deposited into his or her departmental account for professional 
developing activities. Provost clarified this account is administered by the Provost office. David 
Kaufman indicated that faculty will be trained in the use of Blackboard and bring their content to the 
course. It is their content and they own that content. The creation of the course, the part that goes 
to Blackboard, is the part that has the royalty sharing provision listed in the contract. It was done 
this way because of the short life of web based courses. There is no intention to commercially offer 
these courses. This is how similar contracts have been written at other institutions. Expect to have 
a lot of demand next year for these types of courses. The stipend is not considered as salary. 
David Kaufman stated faculty bring the content from a course that already exists in face-to-face 
environment to this project this summer. They will be trained and mentored to design a course for 
the web. That particular course design that is put on Blackboard is what is owned by the University. 
The content that goes into it will be continued to use in any class that is taught face-to-face. Senator 
CannCasciato suggested that this language be put in the contract so it would be clear to the faculty 
member signing it. Chair-Elect Ogden suggested that the web URL be included in the letter to 
direct people to the Intellectual Property Policy. David Kaufman indicated it was supposed to have 
been included, and. will do so. 
IX. ADJOURNMENT ·Adjourned at 5:50 p.m. 
***NEXT REGULAR SENATE MEETING: October 5, 2005*** BARGE 412 
Exhibit A 
(Motion No. 05-25) 
5-9.4.22.3.5 Procedures Preliminary to Petitioning the Board of Academic Appeals (and Academic 
Standing) for a Hearing 
A. A student with a grievance shall first attempt to resolve the matter with the 
instructor. The instructor and the student shall make a good faith effort to resolve 
the grievance. Should the instructor be on extended leave or no longer employed 
by the university, the department chair (or superior administrator in cases not 
involving academic departments) shall act for the instructor. The board may 
suspend this rule in the case of exceptional circumstances, e.g., extended illness, 
sabbatical leaves, etc., of one or both parties to the grievance. 
B. If resolution is not achieved between the student and instructor, the student may 
ask the department chair to resolve the grievance. Within ten (10) working days of 
the contact by the student, the department chair shall meet with both parties to 
clarify the grievance and attempt to resolve it. 
C. If a resolution is not achieved at the department chair level, the student may 
present the grievance to the dean of the college. 
Within ten (1 0) working days of contact by the student, the dean shall hear the 
grievance and attempt to effect a mutually agreeable solution between instructor. 
or designee. and student. If such a solution cannot be reached, the dean shall 
weigh the facts and any evidence or testimony. The dean may request or solicit 
and make a recommendation in writing to the student and instructor, or designee, 
within five (5) working days of having concluded the hearing. Both instructor. or 
designee. and student must, in writing, immediately notify the dean of the college 
of their acceptance or nonacceptance of the recommendation within five {5) 
working days of receipt of the dean's recommendation. 
If the dean's recommendation is not acceptable to SetA the student and tho 
instrustor, the student may petition for a hearing of the grievance before the board 
of academic appeals and academic standing. The petition must be filed with the 
vice president for student affairs and enrollment management within ten (1 0) 
working days of receipt of the recommendation of the dean. 
5-9.3 Acceptance of Transfer Credit (Motion 05-26) 
5-9.3.1 Transfer Credit from Four-Year Institutions 
5-9.3.1.1 In general, it is the university's policy to accept credits earned through 
university-level courses at institutions fully accredited by their 
respective regional accrediting association. 
5-9.3.1.2 A student may transfer no more than 135 credits, including a 
maximum of W 105 lower division credits from community colleges 
and,tor four year institutions. 
5-9.3.2 Transfer Credit from Community Colleges 
5-9.3.2.1 The university will accept a maximum of W 105 community college 
credits. Course work exceeding that amount may be used to waive 
specific requirements but no additional credits will be accepted. 
5-9.4.30 Final Examinatjon (Motion 05-27) 
5-9.4.30.1 It is required that classes meet during the scheduled final exam period. 
The final exam period is considered by the state. the university. and the 
accreditation agency as an instructional period. Even if you do not give 
a traditional final exam. an instructor led culminating experience is 
required during the final exam period. 
5-9.4.30.2 No examination(s) worth more than a total of 20% of a course grade 
may be given during the final week of class. 
5-9.4.30.3 The Ellensburg campus will publish a final examination schedule. The 
University Centers will be responsible for determining their own final 
examination schedule. Faculty and students are required to conform to 
the final examination schedules. unless: 
a. a student has more than two examinations on the same day or 
has two examinations scheduled at the same time or 
b. a faculty member's academic responsibilities require an 
alternative examination date and time. Changes to an 
instructor's exam date and time must be made at the earliest 
possible date and must be approved by his/her department chair. 
5-9.4.30.4 Faculty must have grades posted by 10:00 p.m. on the Tuesday after 
final examination week. 
5-9.4.30.5 If faculty are scheduled to be away from campus due to an approved 
faculty development opportunity, a "qualified" individual. as determined 
in consultation with the department chair. must be found to proctor the 
exam. 
(Motion 05-28) 
5-2.3.2 Electronic Distance Education. All Central Washington University academic credit 
courses, including those taught through electronic distance education modes, are 
developed and approved through the established curriculum- and program-
development procedures. 
Academic uses for the CWU Website include access to the Catalog. Distance 
Education (hosting and media transfer). and other access by the CWU Community for 
purposes of teaching. learning and research and other job-related responsibilities and 
duties. A process of 'continuous quality improvement'. with published annual reports. 
will be developed by the provost/senior vice president for academic affairs in 
consultation with the academic affairs council and the faculty senate. to ensure that 
basic performance of the CWU internet system is continually able to meet our current 
needs. 
At times, multiple-section courses may be taught through interactive video. A 
schedule of compensation options consistent with Section 7.20.B.1.a ("Other types of 
instructional activities") will be developed by the provost/senior vice president for 
academic affairs in consultation with the academic affairs council and the faculty 
senate. This schedule will be distributed each fall to all full-time faculty with the faculty 
salary scale. 
Additional compensation options including faculty-load equivalencies ("faculty contact 
hours" used to define faculty teaching load) for web-based instruction and other 
course-delivery modes through electronic connections between faculty and students 
may be established through the same process. 
(Motion 05-29) 
5-9.4.3 Admission to Major 
5-9.4.3.1 Students are required to apply for admission to the program in which 
they want to major. Completed forms are to be submitted to the 
department office which administers the major. 
5-9.4.3.2 Students must be admitted to a major or pre-major prior to 
accumulating 1 00 credits. 
5-9.4.3.3 Students who have not been admitted to a major or pre-major prior to 
100 credits will have holds placed on their registration. 
5-9.4.3.3.1 Transfer students who enter with1 00 or more credits are 
expected to submit an application for a major or pre-major 
to the major department before their second quarter at 
cwu. 
5-9.4.3.3.2 Requests for waivers to this policy must be signed by a 
CWU advisor and submitted to the registrar. Such waivers 
will be granted only for a single quarter. 
5-9.4.3.4 Departments with major requirements that prohibit being admitted to a 
major at 100 credits or sooner must request pre-major codes from the 
office of the registrar and establish pre-major advising. 
5-9.4.3.5 Students who are admitted to majors that contain fewer than 60 
credits must also be admitted to a minor. 
Exhibit B 
3.15 Faculty Senate - Membership (Motion 05-30) 
A. The Faculty Senate shall include: 
2. Nonvoting Members -The following nonvoting members: 
a. The president of the university, ex officio (nonvoting); 
b. The provost/senior vice president for academic affairs, ex-officio (nonvoting). [BT 
Motion 02-33, 6/07/02] 
c. The president of United Faculty of Central (UFCt ex-officio (nonvoting). 
3.25 Committees (Motion 05-31) 
A.5. The Faculty Senate Personnel Committee shall be concerned with all 
matters relating to the terms and conditions of faculty employment at 
the university, aspects of academic policy that affect faculty morale 
and with other matters which may be considered with the approval of 
or upon the request of the Senate Executive Committee. Every two 
years the committee will devise, conduct and report the results of the 
Faculty Assessment Opinion SuriO}' of Academic Administrators to the 
Faculty Senate.; [BT Motion 02-33, 6/07/02] 
Exhibit C 
New Programs Department- Family and Consumer Sciences 
Degree: Bachelor of Applied Science - Food Service Management 
Estimated Enrollment (FTE): Year 1 = 20 Year 2 = 40 Year 3 = 40 
Statement of Need: There are currently 8 culinary arts related programs located at 
community colleges and technical colleges in the western Washington geographical 
area. Representatives from 6 of these centers met in December 2003 to discuss the need 
for a Bachelor's degree in Food Service Management. The representatives were from 
Lake Washington Technical Center, Renton Community College, North Seattle 
Community College, Bellingham Technical Center, Edmonds Community College, and 
South Puget Sound Community College representing nearly 350 current students. The 
representatives were in unanimous agreement that a need for a bachelor degree program 
in food service management in western Washington existed. Two of the representatives 
polled their students and about 30 percent of the current students were interested in 
immediately pursuing the BAS - Food Service Management. Assuming this ratio is 
consistent with the other community and technical colleges, over 100 current students 
would be interested in pursuing the program. 
Providing the BAS - Food Service Management will allow individuals with the 
prerequisite qualifications the opportunity to continue to develop intellectually in their 
profession. Currently, potential BAS - FSM students do not have a local opportunity to 
formally continue their advancement in food service management. Trends in food 
service management including changes in demographics, management practices, and 
food safety, to name a few, would be available through course curricula and directed 
student research in a formal educational setting. 
Many potential students who have completed culinary arts programs working in areas of 
food production will reach a point in their career where they would like to move into a 
food service management position. Although many individuals who have experience in 
food and beverage preparation are promoted into management positions, applicants with 
bachelor degrees in food service management should have the best opportunities in job 
placement. To make a vertical move into management, individuals would be best 
prepared by having formal instruction in food service management through completion 
of a bachelor degree. Most food service management companies and restaurant chains 
prefer to hire people with degrees in restaurant and institutional food service 
management. The move into management would offer two benefits. First, the individual 
making the move would continue to develop intellectually which would help the 
individual to enhance their self-worth and vitality as an employee. Second, the person 
seeking the education would improve their salary by becoming a manager. 
Admission requirements 
Prior to being admitted the student entering the BAS- Food Service 
Management program will have: 
• an appropriate and approved associate degree as issued by a Washington 
State community/technical college; 
• taken at least 20 credits of general education basic skills courses 
including IT 101 or equivalent course; 
• taken course equivalencies to FCSN 245, FCSN 140, FCSN 140 Lab, and 
ECON201; 
• completed the prerequisite for the program; 
• completed 2,000 hours of recent, documented work experience in a food 
service management related job and approved by the department chair. 
There is no foreign language requirement for admissions and graduation. 
Students must have a total of at least 180 credits including 60 credits at the 300 
and 400 level and completed the general education requirements to complete a 
degree from Central Washington University. 
Program Requirements 
Pre-requisite 
BUS 221 Introductory Business Statistics (5) 





Basic Nutrition 5 
Introduction to Foods 2 
Introduction to Foods Laboratory 2 
Business Communications and Report Writing (5) OR 
ENG 310 
FCSN 342 
Technical Writing 4-5 
Quantity Food Production 4 
FCSN 342Lab 
FCSN 448 
Quantity Food Production Laboratory 1 
Food Service Systems Management 4 
MGT 380 Organizational Management 5 
HRM 381 Management of Human Resources 5 
Total Core 
Department Approved Upper Division Electives-
Choose from the following 
MGT 383 Contemporary Management Practices (5) 
FCSN 340 Management of Food Resources (2) 
FCSN 340Lab Management of Food Resources Lab (1) 
MGT 385 Organizational Theory (5) 
FCSN 441 Nutrition and Aging (3) 
HRM 442 Training and Development (5) 
HRM 445 Organizational Staffing (5) 
FCSN 345 Developmental Nutrition (3) 
FCSN 446 Sports Nutrition and Weight Control (3) 
FCSN 447 Nutrition and Society (3) 
RT 402 Wine Basics (3) 
RT/FCSN 405 Hospitality Catering (3) 
FCSG 490 Cooperative Education (5) 
Total 
23 
Students can also apply for admission would be also admitted into a Minor in Business 
Administration with the following requirements: 
Required Courses: 
ECON 201 Principles of Economics Micro 5 
ACCT 301 or ACCT 251 Financial Accounting Analysis 5 
Select a minimum of 20 credits from the following: 20 
Courses with a prefix of BUS, FIN, HRM, MGT, MIS, or OSC; At least 15 of the 20 
credits must be upper division. 
Business Administration Minor Total 30 
~dents in this major will eo required to take MGT 380 aRG-will eo highly encouraged 
to tal(o HRM 381 as J')art of their 20 elective credits. 
Only H 20 credits of the same courses may be shared between the major and minor. 
Exhibit D 
Committee Name Department Term 
Academic Affairs Committee 
Committee members serve 
2 year terms Tim Englund Mathematics 6/15/05- 6/14/07 
FaGulty begislative RseeFt Flsltt:FeteF AGG91::1AtiA§ QIHGa 8/JQ,lQe 
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Interdisciplinary programs give substance to shared academic passions that 
cross disciplinary lines and connect disciplines. They take advantage of the 
intellectual synergy that results from integrating curriculum across discipline 
and department boundaries. irrespective of university site. Interdisciplinary 
programs create communities of scholars among the faculty and students 
across disciplines. 
5-5.3 Role in Academic Affairs 
5-5.3.1. Interdisciplinary programs give substance to shared academic passions that 
cross disciplinary lines and connect disciplines. They take advantage of the 
intellectual synergy that results from integrating curriculum across discipline 
and department boundaries, irrespective of university site. Interdisciplinary 
programs provide a flexible structure in order to: 
(1) TRey Ffoster communication. collaboration and problem solving across 
departments. 
(2) TRey Aallow students and faculty to explore and create knowledge that 
extends beyond the traditional discipline boundaries 
(3) Respond to student interests and learning needs demonstrated through 
repeated individual studies or general studies curricula. 
(4) Create programs that respond to areas of societal need. or 
(5) Unify related smaller areas of academic excellence or faculty interest. 
5 5.3.21nterdisciplinary programs provide a flexible structure in order to: 
(1) Respond to student interests and learning needs demonstrated through 
repeated individual studies or general studies curricula, 
(2) Create programs that respond to areas of societal need, or 
(3) Unify related smaller areas of academic excellence or faculty interest 
The mission of each interdisciplinary program will be aligned with this role. 
Exhibit F 
CWU Faculty Senate Bylaws Change 
II. Procedures for Election 
Senators representing departments shall be elected in the following manner: 
D. Replacements 
1. If a departmental Senator is to be gone for a quarter or less, his/her alternate 'Nill serve in 
his/her absence. If a departmental Senator or alternate is to be absent from the Senate for 
more than a quarter, he/she shall resign his/her Senate seat. If a departmental Senator is to 
be gone for no more than two consecutive quarters. his/her alternate will serve in his/her 
absence. If a departmental Senator or alternate is to be absent from the Senate for more than 
a two consecutive quarters. he/she shall resign his/her Senate seat. 
2. If a departmental Senator resigns permanently from the Senate, the position shall become 
vacant and a replacement shall promptly be nominated and elected. Replacements, elected to 
a position vacated by a regularly elected Senator, shall serve only for the unexpired term of 
the Senator. Such replacement, who serves an unexpired term, is not disqualified from 
thereafter serving two full consecutive three-year terms. 
Roll Call 2004-05 
Faculty Senate Meeting: May 25,2005 
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----:?"<'::;... NETHERY, Vincent 
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____ GLASBY, Stephen 
HUCKABAY, James 
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____ PIACSEK, Andy 
____ SCHAEFER, Todd 
____ DRAKE, George 
BENDER, William 
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7 SHEERAN, Lori 
____ HEDRICK, David 
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~EE,Jeff 
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---- BRANDSDORFER, Rodney 
____ D'ACQUISTO, Leo 
BAGAMERY, Bruce 
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____ BACKLUND, Phil 
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Date: May 25, 2005 
VISITOR SIGN-IN SHEET 
Please sign (print) your name if you are not a faculty senator. 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE 
REGULAR MEETING 
Wednesday, May 25, 2005, 3:10p.m. 
I. ROLL CALL 
BARGE 412 
AGENDA 
II. CHANGES TO AND APPROVAL OF AGENDA 
Ill. MOTION NO. 05-24: APPROVAL OF MINUTES of May 4, 2005 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS (40 Minutes) 
Peer Institution Data- Mark Lundgren (10 minutes) 
Academic Affairs Committee 
Motion No. 05-25: "That the Policy Manual Academic Affairs section 5-9.4.22.3 .5 Procedures 
Preliminary to Petitioning the Board of Academic Appeals (and Academic Standing) for a Hearing 
be amended as shown in Exhibit A." 
Motion No. 05-26: "That the Policy Manual Academic Affairs section 5-9 .3 Acceptance of Transfer 
Credit be amended as shown in Exhibit A." 
Motion No. 05-27: "That the Policy Manual Academic Affairs section 5-9.4.30 Final Examinations 
be added as shown in Exhibit A." 
Motion No. 05-28: "That the Policy Manual Academic Affairs section 5-2.3.2 Electronic Distance 
Education be amended as shown in Exhibit A." 
Motion No. 05-29: "That the Policy Manual Academic Affairs section 5-9.4 .3 Admission to Major be 
amended as shown in Exhibit A." 
Code Committee 
Motion No. 05-30: ''That section 3.15 Membership of the Faculty Code be amended as outlined in 
Exhibit B." 
Motion No. 05-31: "That section 3.25 Committees of the Faculty Code be amended as outlined in 
Exhibit B." 
Curriculum Committee 
Motion No. 05-20(Delayed from 5/4/05): Recommendation to accept new program Bachelor of 
Applied Science- Food Service Management as outlined in Exhibit C." 
Executive Committee 
Motion No. 05-32: "Ratification of 2005-06 Faculty Senate Standing Committee members attached 
as Exhibit D." 
Motion No. 05-33: "That the Academic Affairs section 5-5-2 "Programs" of the CWU Policy Manual be 
amended as outlined in Exhibit E." 
Senator Donahoe 
Motion No. 05-23: "That the Faculty Senate Bylaws Procedures for Election be amended as 
shown in Exhibit F." 
VI. REPORTS/DISCUSSION ITEMS 
CHAIR: (15 Minutes) 
CHAIR-ELECT: (5 Minutes) 
PRESIDENT: (10 Minutes) 
PROVOST: (10 Minutes) 
STUDENT REPORT: (5 Minutes) 
SENATE CONCERNS: (5 Minutes) 
SENATE COMMITTEES: (30 Minutes) 
Academic Affairs Committee: Year End Report 
http:l/www.cwu.edu/-fsenate/FSSC/AACReport04-05.rtf 
Budget Committee: 
Code Committee: Year End Report 
http://www·.cwu.edu/-fsenate/FSSC/CodeReport04-05.rtf 
Curriculum Committee: 
Development and Appropriations: Year End Report 
http: 1/www .cwu. ed u/- fse nate/FSSC/Dev AppRepo rt04-05.rtf 
General Education: 
Personnel Committee: 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative: 
VII. OLD BUSINESS 
VIII. NEW BUSINESS 
Summer Institute -Work for Hire 
IX. ADJOURNMENT 




(Motion No. 05-25) 
5-9.4 .22.3 .5 
• 
Procedures Preliminary to Petitioning the Board of Academic Appeals (and Academic 
Standing) for a Hearing 
A. A student with a grievance shall first attempt to resolve the matter with the 
instructor. The instructor and the student shall make a good faith effort to resolve 
the grievance. Should the instructor be on extended leave or no longer employed 
by the university, the department chair (or superior administrator in cases not 
involving academic departments) shall act for the instructor. The board may 
suspend this rule in the case of exceptional circumstances , e .g., extended illness, 
sabbatical leaves, etc., of one or both parties to the grievance. 
B. If resolution is not achieved between the student and instructor, the student may 
ask the department chair to resolve the grievance. Within ten (1 0) working days of 
the contact by the student, the department chair shall meet with both parties to 
clarify the grievance and attempt to resolve it. 
C. If a resolution is not achieved at the department chair level, the student may 
present the grievance to the dean of the college. 
Within ten (1 0) working days of contact by the student, the dean shall hear the 
grievance and attempt to effect a mutual ly agreeable solution between instructor, 
or designee. and student. If such a solution cannot be reached, the dean shall 
weigh the facts and any evidence or testimony. The dean may request or solicit 
and make a recommendation in writing to the student and instructor, or designee, 
within five (5) working days of having concluded the hearing. Both instructor, or 
designee, and student must, in writing, immediately notify the dean of the college 
of their acceptance or nonacceptance of the recommendation within five (5) 
working days of receipt of the dean's recommendation. 
If the dean's recommendation is not acceptable to OOtR the student and the 
instructor, the student may petition for a hearing of the grievance before the board 
of academic appeals and academic standing. The petition must be filed with the 
vice president for student affairs and enrollment management within ten (1 0) 
working days of receipt of the recommendation of the dean. 
5-9.3 Acceptance of Transfer Credit (Motion 05-26) 
5-9.3.1 Transfer Credit from Four-Year Institutions 
5-9.3.1.11n general, it is the university's policy to accept credits earned through 
university-level courses at institutions fully accredited by their 
respective regional accrediting association . 
5-9.3.1.2 A student may transfer no more than 135 credits , including a 
maximum of 00 105 lower division credits from comm~;~ni~y coUe§es 
~r year in&tffiltieA&:-
5-9 .3.2 Transfer Credit from Community Colleges 
5-9.3.2.1 The university will accept a maximum of 00 1 05 community college 
credits. Course work exceeding that amount may be used to waive 
specific requirements but no additional credits will be accepted. 
I ,-
5-9.4.30 Final Examination (Motion 05-27) 
5-9.4.30.1 It is requ ired that classes meet during the scheduled final exam period . 
The final exam period is considered by the state, the universitV:and the 
accreditation agency as an instructional peciod. Even if you do not give 
a trad itional f inal exam. an instructor led culminating experience is • • 
required during the final e-xam period. 
5-9.4.30.2 No examination(s) worth more than a tofal of 20% of a course grade 
may be given during the final week of class. 
5-9.4.30.3 The Ellensburg campus will publish a final examination schedule. The 
UAiversity Centers will be responsible for determining their own final 
examination schedule. Faculty amd students are required to conform to 
the final examination schedules, unless: 
a. a student has more than two examinations on the same day or 
has two examinations scheduled at the same time or 
b. a faculty member's academic responsibilities require an 
alternative examination date and time. Changes to an 
instructor's exam date and time must be made at the earl iest 
possible date and must be approved by his/her department chair. 
5-9.4.30.4 Faculty must have grades posted by 10:00 p.m. on the Tl'Jesday after 
final examination week. 
5-9 .4.30.5 If faculty are scheduled to be away from campus due to an approved 
faculty development opportunity, a "qualified" individual, as determined 
in consultation with the department chair. must be found to proctor the 
exam. 
(Motion 05-28) 
5-2.3.2 Electronic Distance Education. All Central W~hington University academic credit 
courses, including those taught through electronic distance education modes, are 
developed and approved through the established curriculum- and program-
development procedures. 
Academic uses for the CWU Website include access to the Catalog, Distance 
Education (hosting and media transfer). and other access by the CWU Community for 
purposes of teach ing, learning and research and other job-related responsibilities and 
duties. A process of 'continuous quality improvement'. with published annual reports. 
will be developed by the provost/senior vice president for academic affairs in 
consultation with the academic affairs council and the faculty senate, to ensure that 
basic performance of the CWU internet system is continually able to meet our current 
needs. 
At times, multiple-section courses may be taught through interactive video. A 
schedule of compensation options consistent with Section 7.20.B.1.a ("Other types of 
instructional activities") will be developed by the provost/senior vice president for 
academic affairs in consultation with the academic affairs council and the faculty 
senate. This schedule will be distributed each fall to all full-time faculty with the faculty 
salary scale. 
Additional compensation options including faculty-load equivalencies ("faculty contact 
hours" used to define faculty teaching load) for web-based instruction and other 
course-delivery modes through electronic connections between faculty and students 










5-9.4.3.1 Students are required to apply for admission to the program in which 
they want to major. Completed forms are to be submitted to the 
department office which administers the major. 
5-9.4.3.2 Students must be admitted to a major or pre-major prior to 
accumulating 100 credits. 
5-9.4.3.3 Students who have not been admitted to a major or pre-major prior to 
100 credits will have holds placed on their registration. 
5-9.4.3.3.1 Transfer students who enter with1 00 or more credits are 
expected to submit an application for a major or pre-major 
to the major department before their second quarter at 
CWU. 
5-9.4.3.3.2 Requests for waivers to this policy must be signed by a 
CWU advisor and submitted to the registrar. Such waivers 
will be granted only for a single quarter. 
5-9.4.3.4 Departments with major requirements that prohibit being admitted to a 
major at 100 credits or sooner must request pre-major codes from the 
office of the registrar and establish pre-major advising. 
5-9.4.3.5 Students who are admitted to majors that contain fewer than 60 
credits must also be admitted to a minor. 
Exhibit B 
3.15 Faculty Senate- Membership (Motion 05-30) 
A. The Faculty Senate shall include: 
2. Nonvoting Members - The following nonvoting members: 
a. The president of the university, ex officio (nonvoting); 
b. The provost/senior vice president for academic affairs, ex-officio (nonvoting). [BT 
Motion 02-33, 6/07/02] 
c. The president of United Faculty of Central (UFC), ex-officio {nonvoting). 
3.25 Committees (Motion 05-31) 
A.5. The Faculty Senate Personnel Committee shall be concerned with all 
matters relating to the terms and conditions of faculty employment at 
the university, aspects of academic policy that affect faculty morale 
and with other matters which may be considered with the approval of 
or upon the request of the Senate Executive Committee. Every two 
years the committee will devise, conduct and report the results of the 
Faculty Assessment Opinion Survey of Academic Administrators to the 
Faculty Senate.; [BT Motion 02-33, 6/07/02] 
Exhibit C 
New Programs Department- Family and Consumer Sciences 
Degree: Bachelor of Applied Science- Food Service Management 
Estimated Enrollment (FTE): Year 1 = 20 Year 2 = 40 Year 3 = 40 
Statement of Need: There are currently 8 culinary arts related programs located at 
community colleges and technical colleges in the western Washington geographical 
area. Representatives from 6 of these centers met in December 2003 to discuss the need 
for a Bachelor's degree in Food Service Management. The representatives were from 
Lake Washington Technical Center, Renton Community College, North Seattle 
Conmmnity College, Bellingham Technical Center, Edmonds Community College, and 
South Puget Sound Community College representing nearly 350 current students. The 
representatives were in unanimous agreement that a need for a bachelor degree program 
in food service management in western Washington existed. Two ofthe representatives 
polled their students and about 30 percent ofthe current students were interested in 
immediately pursuing the BAS -Food Service Management. Assuming this ratio is 
consistent with the other community and teclmical colleges, over 100 current students 
would be interested in pursuing the program. 
Providing the BAS- Food Service Management will allow individuals with the 
prerequisite qualifications the opportunity to continue to develop intellectually in their 
profession. Currently, potential BAS - FSM students do not have a local opportunity to 
formally continue their advancement in food service management. Trends in food 
service management including changes in demographics, management practices, and 
food safety, to name a few, would be available through course curricula and directed 
student research in a formal educational setting. 
Many potential students who have completed culinary arts programs working in areas of 
food produCtion will reach a point in their career where they would like to move into a 
food service management position. Although many individuals who have experience in 
food and beverage preparation are promoted into management positions, applicants with 
bachelor degrees in food service management should have the best opportunities in job 
placement. To make a vertical move into management, individuals would be best 
prepared by having formal instruction in food service management through completion 
of a bachelor degree. Most food service management companies and restaurant chains 
prefer to hire people with degrees in restaurant and institutional food service 
management. The move into management would offer two benefits. First, the individual 
making the move would continue to develop intellectually which would help the 
individual to enhance their self-worth and vitality as an employee. Second, the person 
seeking the education would improve their salary by becoming a manager. 
Admission requirements 
Prior to being admitted the student entering the BAS- Food Service 
Management program will have: 
• an appropriate and approved associate degree as issued by a Washington 
State community/technical college; 
• taken at least 20 credits of general education basic skills courses 
including IT 101 or equivalent course; 
• taken course equivalencies to FCSN 245, FCSN 140, FCSN 140 Lab, and 
ECON 201; 
• completed the prerequisite for the program; 
• completed 2,000 hours of recent, documented work experience in a food 
service management related job and approved by the department chair. 
There is no foreign language requirement for admissions and graduation. 
Students must have a total of at least 180 credits including 60 credits at the 300 
and 400 level and completed the general education requirements to complete a 
degree from Central Washington University. 
Program Requirements 
Pre-requisite 
BUS 221 Introductory Business Statistics (5) 
Required Core Courses 
FCSN 245 Basic Nutrition 5 
FCSN 140 Introduction to Foods 2 
FCSN 140Lab 
ADMG 385 
Introduction to Foods Laboratory 2 
Business Communications and Report Writing (5) OR 
ENG 310 
FCSN 342 
Technical Writing 4-5 




Quantity Food Production Laboratory 1 
Food Service Systems Management 4 
Organiza·tional Management 5 
HRM 381 Management of Human Resources 5 
Total Core 
Department Approved Upper Division Electives-
Choose from the following 
MGT 383 Contemporary Management Practices (5) 
FCSN 340 Management of Food Resources (2) 
FCSN 340Lab Management of Food Resources Lab (1) 
MGT 385 Organizational Theory (5) 
FCSN 441 Nutrition and Aging (3) 
HRM 442 Training and Development (5) 
HRM 445 Organizational Staffing (5) 
FCSN 345 Developmental Nutrition (3) 
FCSN 446 Sports Nutrition and Weight Control (3) 
FCSN 447 Nutrition and Society (3) 
RT 402 Wine Basics (3) 
RT/FCSN 405 Hospitality Catering (3) 
FCSG 490 Cooperative Education (5) 
Total 
23 
!!:.Students can also apply for admission would be also admitted into a Minor in Business 
Administration with the following requirements: 
Required Courses!: 
ECON 201 Principles of Economics Micro (5) 
ACCT 301 or ACCT 251 Financial Accounting Analysis (5) 
Select a minimum of 20 credits from courses with a prefix of MKT, MGT, MlS, HRM, 
BUS, OSC, or FIN; .1§ fifteeR of the 20 credits must be upper division. 
Total Credits in Business Administration Minor 30 
* Students in this-majeF will be reettfifed lo take MGT 380 af.l4-wfll-9e-Ri~J:l.l.y-enGGYFa§ed 
t-9-ta~~.Reir 20 elesti¥e-Gfe~ 
Only H 20 credits of the same courses may be shared between the major and minor. 
Exhibit D 
Committee Name Department Term 
Academic Affairs Committee 
Committee members serve 
2 ~ear terms Tim Englund Mathematics 6/15/05 - 6/14/07 
FaGulty begislative RebeR: l=leltfFeteF AGeeuntin§ 9,1~ tG13 s~~aGtGe 
c--·· ,,.,. ....... 




Interdisciplinary pr<Dgrams ,give substance t0· sharecl academic passions that 
cross disciplinary lines and connect disciplines. They take advantage of the 
intellectual synergy that results from integrating curriculum across d1scipline 
and departmernt boundaries, irrespective of university site. Interdisciplinary 
programs create communities of scholars among the faculty and students 
across disciplines. 
5-5.3 Role in Academic Affairs 
5-5.3.1. ffitei:Gis.nary programs give sub&taflce to shared academ~at 
cross disciplinary lines and connect disci131ines. They take aEI1Jantage of the 
intellectual syn·ergy that results from. integrating curl'iculum m;ross discipline 
ami eopartmSAt--9Gtffi4ar~es , irrespective of uni'.'orsity site . Interdisciplinary 
pmgrams provide a flexible structure in order to: 
(1) TRey Ffoster communication, col labmation and problem solving acress 
departments. 
(2) TRey Aallow students and faculty to explore and create knowledge that 
extends !Deyond the traditiona l discipline boundaries 
(3) Respond t0 student interests and learning needs demonstrated through 
rep>eated individual studies or general studies curricula, 
(4) Create programs that resbond to areas of soeietal ne.ed. or 
(5) Unify related smaller areas of academic excellence or facu lty interest. 
5 5.3.21riterdiscipliAary pregrcams provide a flexible strucfure in slider to: 
(~) Respond te student interests and learning needs Elemonstrated through 
repeated individual studies er general studies curri·cula, 
(2) Create programs that r.espoAd to aFeas of societal need,ef: 
'3) Unify relate(l Slf~CH.ler areas of academic e)<oollenoe or faculty interest. 





- CWU Faculty Senate Bylaws Change -
==""I II. . Procedures for Election 
• 
Senators representing departments shall be elected in the following manner: 
D. Replacements 
1. If a departmental Se!=later is to be :gone for a quarter or less, his/her alternate will serve-if\ 
1=1-i-s/Re~bsense. If a departmentai--Seflator or alfernate-is-to-be--aGsent from the Senate for 
more than a quarter, he/she sha#-resi§A-hlsl-her Senate seat. If a departmental Senator is to 
be gone for no more than two consecutive quarters. his/her alternate will serve in his/her 
absence. If a departmental Senator or al ternate is to be absent from the Senate for more than 
a two consecutive quarters. he/she shall resign his/her Senate seat. 
2. If a departmental Senator resigns permanently from the Senate, the position shall become 
vacant and a replacement shall promptly be nominated and elected . Replacements, elected to 
a position vacated by a regularly elected Senator, shall serve only for the unexpired term of 
the Senator. Such replacement, who serves an unexpired term, is not disqualified from 
thereafter serving two full consecutive three-year terms . 
• 
Faculty Senate Development and Appropriations Committee 
Report on Faculty Development Grant Process 
May 10,2005 
2005-06 Grants were awarded to the following applicants. Project abstracts are included 
below: 
Cynthia MitcheU, Communications Department, "First Amendment Colloquium" 
The First Amendment Colloquium is designed to engage students, faculty and the 
community in a discussion of the crucial role of the First Amendment in American public 
life. The Colloquium will comprise three parts: one, a festival for student participation 
that emphasizes the importance of the First Amendment; two, a scholarly forum for 
faculty to assist them in developing curricula that incorporate First Amendment 
knowledge into their classrooms; and three, a forum for community and campus members 
that would explore the First Amendment's role in community life. The festival will center 
on the performance of Freedom Sings, a multimedia experience that tells the story of 
almost three centuries of banned or censored music in America and invites audiences to 
take a fresh look at the First Amendment. Freedom Sings is sponsored by the First 
Amendment Center, an arm of the non-profit Freedom Forum. The Colloquium will be 
modeled after a week-long festival at Iowa State which combined local expertise with 
national participants to address some of the complex issues surrounding First 
Amendment Freedoms. (Partially funded at $2400 for the proposed Faculty Workshop 
to support Project Outcome B: "Interested faculty will gain ideas of ways to incorporate 
First Amendment information into their curriculum across the university as part of an 
ongoing effort to engage students in understanding the amendment and its importance." 
Contingent on the identification of support from alternate sources to fully fund project.) 
James Pappas, Education Department, "Academic Service Learning/Civic 
Engagement" 
The Office of Academic Service-Learning and a team of faculty fellows at Central 
Washington University will continue a successful program to assist their colleagues to 
engage in professional development activities related to Service-Learning and Civic 
Engagement teaching strategies. Improving civic responsibilities and community 
participation of college age youth is a national issue. This program is establishing a 
model that can be disseminated throughout the campus. The project's focus is to fulfill 
the need for training additional interested faculty by offering strategies for the 
implementation of out of class civic engagement activities for students. The purpose of 
this proposal is to increase the core group of faculty fellows who meet at monthly 
seminars to participate in professional development activities that include information 
sharing, dialogue and working to institutionalize this pedagogy at CWU. The project will 
train ten faculty to add to the thirty eight already trained. The trained faculty should 
engage more than 200 students in community based service-learning/civic engagement 
activities. It is anticipated that this core of professionally trained faculty fellows will 
continue to positively improve the civic engagement of students and the culture of CWU. 
(Funded at $6540) 
Wayne Quirk; Office of Graduate Studies, Research, and Continuing Education; 
"Administrative Development for Faculty Serving as CWU Graduate Program 
Directors and Coordinators." 
Changing technology and greater competition have greatly impacted how universities 
recruit, admit, and support graduate students. In order to remain competitive, Central's 
faculty who serve as program coordinators and directors need access to training in ways 
to improve applicant pool quality, decrease time to degree, develop and maintain 
effective websites, develop quality publications, and utilize .com service providers, 
among other administrative skills. Combined with traditional responsibilities-recruiting 
graduate students, developing graduate curricula, preparing for accreditation, facilitating 
admissions processes, managing graduate assistantships, promoting scholarship, and 
mentoring graduate students-program coordinators and directors have a challenging job. 
This project would provide funding for five program coordinators or directors, up to $400 
each, to attend training workshops or conference sessions that focus on graduate program 
administrative responsibilities. The Office of Graduate Studies, Research, and Continuing 
Education will pay for registration fees and provide a matching grant of up to $400 for 
travel expenses. (Funded at $2000) 
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STATE OF THE PROGRAM: GENERAL EDUCATION AT CWU 
COMMITTEE MEMBERS: 
Steve Verhey, Chair 
Linda Beath, ex officio, AVP Undergraduate Studies 
Stuart Boersma, Mathematics 
Cindy Coe, Philosophy 
Bobby Cummings, English 
Carey Gazis, Geology 
Dan Herman, History 
Amy Hoover, lET-Flight Technology 
Sharon Rosell, Physics 
Chad Wassell, Economics 
Download a PDF file of this document: http://www.cwu. du/-gen ed/whitepaper.pdf 
Executive Summary 
Colleges and universities across the country have been re-examining the structure of their gen-
eral education (GE) programs in response to changes in student and societal needs and in order to 
take advantage of improved understanding of effective designs for such programs. The current 
structure of CWU's GE program is typical of many of the programs that are being revised during 
this renaissance in GE design. CWU has recently articulated in its GE mission statement a pro-
gressive vision for the program, but the current structure ofthe program is not up to the task of 
realizing that vision. 
The GE committee has carried out a number of assessment initiatives, all of which have consis-
tently indicated that the current program is not effective at engaging students in their learning or 
in preparing students for work in their majors. Meanwhile, over the past decade numerous other 
colleges and universities have successfully established progressive GE programs, and the pace of 
GE restructuring is accelerating as a result of the attention of national organizations such as the 
American Association of Colleges and Universities. The deficiencies in our program are primar-
ily due to the structure of the program and its place in the campus culture. Faculty who partici-
pate in the program work hard and do their best under sometimes challenging conditions. Stu-
dents who enter the program in their first year arrive excited to be at college and looking forward 
to learning. Both groups deserve a better structure in which to spend their efforts. 
Our GE program has not substantially changed since before 1968, yet a great deal else has 
changed very much since then. Although there are significant challenges, many aspects of our 
current program (for example, relatively small class sizes, a core of committed faculty) and uni-
versity (for example, administration initiatives to "transform the university" and develop "areas 
of distinction") are favorable for the development of an excellent GE program. The GE program 
was listed as an "area of aspiration" in 2004. The most recent accreditation evaluator's report, 
based on the fifth year interim visit that occurred in October 2004 includes a recommendation 
specifically directed at our GE program: 
The efforts at assessment of general education have resulted in an interest in re-
visiting the general education requirements. That initiative is a centerpiece for 
Central for future assessment efforts. We enc urage the University to use the ex-
perience of other colleges and universities as you develop your review process 
and design assessment metrics. 
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Dear _ ___ _____, 
Academic Affairs at CWU will be offering a web-enhanced online swnmer institute for faculty who teach upper division general 
education courses, or courses that meet general education program goals. This will be a Work-for-Hire opportunity for which the 
institution will provide instruction and support for designing, developing and delivering quality web courses at Central 
Washington University through a mix of on-line and some in-class components. As a member of the faculty who teaches upper 
division general education courses and/or courses in high demand at the university centers or in some degree programs, we would 
like to invite you to participate. 
The goals of this initial year of the institute are: 
1. to increase diversity of course offerings available to students at university centers 
2. to support enrollment growth at university centers through the BAS and General Studies degrees 
3. to enhance faculty development opportunities that support curricular diversity 
DESCRIPTION OF SUMMER lNSTITU1E 
Tliere will be three phases to the sliill.Irter institute. The first phase of "instruction" will begin on June 20th and consist of an 
intensive 3.5 day session with Patrice Hess, Instructional Technology Specialist at lllinois Central College in Peoria, illinois. Ms. 
Hess has been conducting summer online institutes for four years and currently has 121 faculty alumni. During the 3.5 day period 
she will provide hands-on inunersion activities relevant to best practices in developing and conducting online instruction using 
Blackboard. Each of the three days will begin at 8:00 and end at 5:00 with a light breakfast and lunch provided. The fourth day 
will begin at 8:00 and end at noon. 
The second phase of the swnmer institute which begins July 5th builds upon the intensive workshop with Ms. Hess to allow 
faculty time to expand, augment and fine tune their course working at their own pace. This phase consists of a six week online 
course supported by a Blackboard site and periodic face-to-face meetings. During this time participants will be paired with a 
faculty mentor who has successful online teaching experiences to create a final product. 
Throughout the five weeks of phase two, faculty participants will receive guidance with developing specific components of his/her 
course with the final goal of creating a course that is fully web enabled. This instructional format has received positive feedback 
from faculty because they are introduced to something and then have time to practice and prepare questions before consultation 
with mentors and technology specialists. 
The third phase, demonstration, will occur on August 9th thru 11th when faculty will present their course projects to other 
participants and mentors involved in the summer institute. This phase will provide a peer-reviewed forum for f;lculty to 
demonstrate their projects, receive feedback, and celebrate their successes. 
FINANCIAL SUPPORT 
Each faculty participant will receive a $3,000 "Work-for-Hire" stipend to be deposited into his or her departmental account for 
professional development activities of one's choosing during the 2005-2006 academic year. Additionally, mentors will receive 
$1,000 for assisting in the development of the web-enhanced courses. 
WORK-FOR-liTRE ACKNOWLEDGEMENT 
Please read through the attached acknowledgement, then sign and return it to the Provost's Office by------
Sincerely, 
Dave Soltz 
Provost/Senior Vice President for Academic Affairs 
Acknowledgment 
The purpose of this acknowledgment is to clearly identify individual faculty who have been hired 
to create intellectual property for the Web-enhanced Summer Institute. 
I am being hired to create works embodying intellectual property. The ownership of and benefit 
from such intellectual property is governed by the Central Washington University Intellectual 
Property Policy pursuant to Section 2-2.10.5-- University Commissioned Material, the Plain 
English Version of which I have read and understand. 
As a condition of my participation in this Institute, any intellectual property I will create that is 
within the scope of my participation is a work for hire and the University will own such 
intellectual property pursuant to CWU Policy on Intellectual Property. Further, since I am being 
hired specifically to create intellectual property, the royalty-sharing provisions ofthe Intellectual 
Property Policy shall not apply to my works and the University will retain all proceeds from any 
commercialization of the works I create, also in accordance with CWU Policy on Intellectual 
Property. 
The course I will design will be _________ _ 
I understand that this course must be offered at least once during the 2005-2006 academic year as 
a requisite for remuneration. 
Signature Institutional Representative 
Printed Name 
Date 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE 
REGULAR MEETING 




Senators: All senators or their alternates were present except: Tim Burnham, Jim Eubanks, Brenda 
Hubbard, Mike Launius, David Lickteig, Patrick Lubinski, Tim Melbourne and Casey Moore 
Visitors: Rose Spodobalski Brower and Ash Gilmore 
CHANGES TO AND APPROVAL OF AGENDA- Agenda approved. 
MOTION NO. 05-11(Approved as amended): APPROVAL OF MINUTES of April13, 2005. Amended to 
include Senator Donahoe's comments about Robert's Rules of Order under Senate Concerns. 
COMMUNICATIONS- Communication from Tracey Terrell regarding Commencement. Document is 
available for review in the Senate Office. 
REPORTS/ACTION ITEMS 
Academic Affairs Committee 
Motion No. 05-17(Approved, 1 abstention): "That the Policy Manual Academic Affairs section 5-
9.5.4 Foreign Language be amended as shown in Exhibit A." 
Motion No. 05-18 (Approved, 1 abstention): "That the Policy Manual Academic Affairs sections 
5-9.4.13 and 5-9.2.10 Military Leave and Readmission be amended as shown in Exhibit A." 
Motion No. 05-19(Approved): "That the Policy Manual Academic Affairs section 5-9.3 Acceptance 
of Transfer Credit be amended as shown in Exhibit A." 
Curriculum Committee 
Motion No. 05-20(Delayed): "Recommendation to accept new program Bachelor of Applied Science -
Food Service Management as outlined in Exhibit B." 
Motion No. 05-21 (Approved): "Recommendation to accept new program Bachelor of Applied 
Science- Information Technology and Administrative Management as outlined in Exhibit B." 
Executive Committee 
Motion No. 05-22 (Approved): "Ratification of 2005-06 Faculty Senate Standing Committee 
members attached as Exhibit C." 
Senator Donahoe 
Motion No. 05-23(Read only): 'That the Faculty Senate Bylaws Procedures for Election be 
amended as shown in Exhibit D." 
VI. REPORTS/DISCUSSION ITEMS 
CHAIR: Faculty Assessment of Academic Administrators is now closed. Approximately 395 
assessments were sent out to full-time tenured, tenure-track and non-tenure track faculty. 164 have 
been returned with 7 not being reviewed due to lack of validation signature. Currently working on the 
tabulation of information so it can be passed on to administrators and their supervisor. Only numerical 
data will be made available. Will have final results of the SAB process for the past three years at the 
next meeting. Recommendation for the SAB process will be sent to UFC to be used if a contract has 
not been ratified. Ad Hoc Evaluation of Instruction report is on the Faculty Senate website. Executive 
Committee has passed on proposed policy changes for the grading period, final exam week and week 
prior to final exam week. Budget Advisory Committee voted to approve the budget. 
CHAIR-ELECT: No report ~ \ \vhr-
PRESIDENT: The budget outline is explained in the current University Bullet~n~udget looks good for 
possible new positions. May 24th from 3-5 p.m. is at the President's reception for the Faculty" 
Senate at the President's Reception Center. External Diversity Advisory Council met last Friday 
on the Westside. The BOT will be meeting in Ellensburg this Friday. The topping off ceremony 
for the new SUB/Rec building will be next Friday. The will be an official ceremony for the Music 
Building sculpture Friday afternoon. 
PROVOST: Still anticipate having new positions next year. Have received recommendations for the 
One Campus, One Book project. The three books being considered are Tortilla Curtain; Nickel 
and Dime and Soul of the Citizen. Provost will be recognizing the Distinguished Professor 
recipients at the Board of Trustee meeting on Friday. The BOT will be reviewing a peer 
institution list for Central that more closely fits. Will be presenting the Interdisciplinary policy for 
their information as well. Currently negotiating with Associate Vice President for Faculty Affairs 
candidate. Beginning the Executive Director of Internal Programs search with four candidates 
coming to campus over the next two weeks. Ample opportunity for faculty involvement in the 
process. 
STUDENT REPORT: Chris Casey- Elections are currently going on with the election being May 19th. 
Jack Frost thanked the faculty who attended the college rodeo. They were able to add about 
$3,000 towards a scholarship fund. 
SENATE CONCERNS: 
Is there a way that PeopleSoft and/or the Registrar could, via Safari, automatically generate or 
send instructors an e-mail when a student drops, withdraws, or is forced to withdraw (due to 
financial reasons, whatever), a course? When someone submits the "W", it not only appears on 
Safari, but instructor is notified via e-mail. The Executive Committee will pass this concern on 
to the Provost and Registrar's office. 
Tsunami Relief- The effort raised approximately $3,500 from text book sales and the sales in 
the Sub. Jeff Dippmann thanked the bookstore who gave their commission to the Tsunami 
Relief effort. Faculty will have approximately $1,770 to send to the East-West Center. 
Senator Donahoe expressed concern for the motion that passed last meeting regarding 
program directors. The concern is the language added that only tenured and tenure track 
faculty can be program directors. Chair Culjak explained that the policy passed at the last 
meeting only had to do with Interdisciplinary Studies programs. 
SENATE COMMITTEES: 
Academic Affairs Committee: The committee is meeting every Thursday from 4-5 p.m .. 
Currently they are looking at all the charges that have been sent to them during the year. 
Working on policy dealing with finals week, grading and the week prior to finals week. Received 
a new charge today that they will be looking at. End of the year report is coming up. 
Budget Committee: No report 
Code Committee: No report 
Curriculum Committee: No report 
Development and Appropriations: Mary Wise indicated that the committee received 7 
applications for University Wide Development funding. The committee recommended 3 for 
funding. James Pappas $6,540, Wayne Quirk - $2,000, first amendment colloquium $2,000 
partial funding. 
General Education: No report. Committee is continuing to work on white paper and hope to 
have it by the next Senate meeting. 
Personnel Committee: No report 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative: Jim will 
provide a year-end report at the next meeting. Governor Gregoire has not signed the budget. 
There has been a hold up dealing with the start dates for the salary increases. Civil Service 
employees covered by a collective bargaining agree were scheduled to start July 1st and others 
on September 151• It would cost approximately $9 million to adjust the software programs to deal 
with this change. Not sure if the Governor will veto that section or not. 
OLD BUSINESS - None 
NEW BUSINESS - None 




Foreign Language (Motion 05-17) 
5-9.5.4.1 Students seeking the bachelor of arts (B.A.) degree must complete 
one year college/university of a single foreign language or two years 
high school study of a single foreign language. 
5-9.5.4.2 Foreign language requirements for any other baccalaureate degree 
are subject only to requirements specified by the individual major or 
degree program. or when otherwise exempted in policy . 
.. • ••• ::-•• •• - •• c::._ 
Withdrawal From the University Due to Military Exigency (Motion 05-18) 
5-9.4.13.1 Students who have been called into active military service of the 
United States duo to a national emergency will be eligible for 
withdrawal from the university or the granting of credit. The policy 
does not apply to regular RNational §Guard or Reserve soldiers 
required to attend their two-week annual training requirements. 
5-9.4.13.2 Students who must withdraw from the university during the first third 
of the quarter will be granted a total university withdrawal (W). 
Tuition and fees may be refunded. 
5-9.4.13.3 Students who must withdraw from the university during the second 
third of the quarter may request either an uncontested withdrawal 
(+W) or an Incomplete (I) in each course with specified deadline for 
completion to be determined by the dean in consultation with the 
instructor or a total university withdrawal from all courses (W). 
Students who are granted an Incomplete for classes must pay tuition 
and fees for those classes. 
5-9.4.13.4 Students who must withdraw from the university during the last third 
of the quarter may request an uncontested withdrawal (+W) or an 
incomplete (I) or credit if the coursework is satisfactory, to be 
determined by the dean in consultation with the instructor.l...or a total 
university withdrawal from all courses (W). Students who are 
granted an Incomplete for classes or receive credit for classes must 
pay tuition and fees for those classes. 
5 9.4 .13.5 \A'ithdrawals granted by this policy do not count towards tho 
uncontested withdrawal limitations per CVVU Policy 5 9.4 .1 0.1. 
[Policy has changed] 
5-9.4.13.e-§ If credit is awarded, the instructors must report determine either a 
letter grade or a satisfactory (S). as requested by student. for 
each course.l...depending upon the quality of the student's work as 
determined by the instructor. 
5-9.4.13.-7§ If credit is received and the course(s) complete fulfill(s) all 
requirements for the baccalaureate degree, the degree will be 
awarded. 
5-9.4.13.8I In all circumstances, students will be expected to attend classes 
up to fifteen (15) calendar days prior to induction the reporting 
date as specified in federal activation orders (National Guard and 
Reserves). or the office of the governor in the case of National 
Guard called up for state emergency. 
5-9.4.13.9§. Students need to contact registrar services or their center office 
as soon as possible to complete the appropriate paperwork 
withdrawal process, and to submit a copy of the federal or state 
activation orders. 
Proposed Language for Policy related to Readmission. NOTE: rather than embed 
language related to Military Exigency into 5-9.2.9, consider a separate section as 
presented below, paralleling the format of Withdrawal due to Military Exigency as 
presented above. This will of course necessitate subsequent numerical changes. 
5-9.2.9 Readmission of Former Students 
5-9.2.10 
5-9.2.9.1 Students enrolled at CWU who intermit their studies for one or 
more quarters without having been granted any leaves of absence 
(excluding summer) must reapply for admission to the university 
and pay the admission fee. 
5-9.2.9.2 
5-9.2.9.3 
Eligibility for readmission will be based on performance at Central 
Washington University as well as on additional college-level work. 
Standards for eligibility for readmission will be established by the 
academic affairs committee. 
Former students must arrange for transcripts of the additional 
work to be sent to the office of admissions if they have attended 
college elsewhere during their absence. 
Readmission of Former Students Due to Military Exigency 
5-9.2.1 0.1 Former CWU students who were forced to withdraw from courses 
subsequent to being called into active military service will need to 
apply for admission to CWU. The application fee will be waived. 
Documentation of date of release from active duty must be 
provided. 
5-9.2.1 0.2 Former CWU students called to active military service will be 
guaranteed enrollment in any quarter following a request for 
enrollment. provided the request is received within one hundred 
eighty (180) days of release from active duty. 
5-9.2.1 0.3 If military commitments prevent students from registration. 
requests for extensions will be considered. Should a course 
required for graduation or a course as part of a required sequence 
be closed, every effort will be made to accommodate the student. 
Requests for accommodations should be directed to the 
appropriate College Dean. 
5-9.2.1 0.4 If former CWU students called to active military service earn 
college credit while on active duty, they shall not be considered 
transfer students for readmission purposes. but the transfer of 
said credits is subject to acceptance of transfer credit as outlined 
in 5-9.3. 
5-9.3 Acceptance of Transfer Credit (Motion 05-19) 
5-9.3.1 Transfer Credit from Four-Year Institutions 
5-9.3.1.11n general, it is the university's policy to accept credits earned through 
university-level courses at institutions fully accredited by their 
respective regional accrediting association. 
5-9.3.1.2A student may transfer no more than 135 credits, including a 
maximum of 90 lower division credits from community colleges and/or 
four-year institutions. 
5-9.3.1.3 Only official transcripts will be used to evaluate credits for degree 
requirements. 
5-9.3.1.4 Transfer course equivalents to university courses apply toward the 
baccalaureate degree exactly as do the CWU courses for which they 
are being substituted articulated. Equivalency is established by the 
appropriate academic departments chairs. Once established, transfer 
course equivalencies will be maintained by degree checkout and 
articulated in the same manner for all students. Other transfer 
courses that have not been established as exact equivalents may also 
be substituted and allowed in the degree program with approval from 
the appropriate academic department chair and, as appropriate, dean. 
5-9.3.1.5 Transfer credit is not normally awarded for the following types of study 
or course work: 
a. courses taken at colleges or universities that are not regionally 
accredited; 
b. non-credit courses and workshops; 
c. remedial or college preparatory courses; and 
d. sectarian religious studies. 
5-9.3.1.6 Colleges which operate on a semester basis (i.e., divide the academic 
year into two parts, exclusive of summer) give semester credits. 
Quarter credit multiplied by two-thirds equal semester credits. 
Semester credits multiplied by one and one-half equal quarter credits. 
5-9.3.2 Transfer Credit from Community Colleges 
5-9.3.2.1 The university will accept a maximum of 90 community college 
credits. Course work exceeding that amount may be used to waive 
specific requirements but no additional credits will be accepted. 
5-9.3.2.2Transfer course equivalents to university courses apply toward the 
baccalaureate degree exactly as do the CWU courses for which 
they are being substituted articulated. Equivalency is established by 
the appropriate academic departments chairs. Once established, 
transfer course equivalencies will be maintained by degree checkout 
and articulated in the same manner for all students. Other transfer 
courses that have not been established as exact equivalents may 
also be substituted and allowed in the degree program with approval 
from the appropriate academic department chair and, as 
appropriate, dean. 
5-9.3.2.3Academic associate of arts degrees from a college accredited by 
the Northwest Association of Schools and Colleges will meet the 
general education requirement of a bachelor's degree. 
5-9.3.2.4After initial enrollment at CWU, Transfer students without a 
transferable associate degree from a Washington state community 
college wishing to complete such a degree must complete it by the 
time they have completed 45 credits or one calendar year, 
(whichever comes later), in order for the AA degree to satisfy the 
general education program requirements at CWU. A student cannot 
earn an associate degree and bachelor degree in the same quarter. 
.. 5-9.3.2.5Academic transfer associate of arts degrees from a college or 
university outside Washington state accredited by the Northwest 
Association of Schools and Colleges will meet the general education 
requirement of a bachelor's degree. 
5-9.3.2.6 Associate of science degrees which are part of direct transfer 
agreements between central washington university and washington 
community colleges will meet the general education requirement of 
a bachelor's degree when students complete the following additional 
requirements: 
a) English 102 or its equivalent. 
b) Three additional general education courses beyond the 15 
quarter credits in Humanities and Social Science required for the 
associate of science transfer degree. The three additional 
courses must include: 
1) One course from the Arts and Humanities breadth area; 
2) One course from the Social and Behavioral Science breadth 
area; 
3) The remaining additional course may be chosen from either 
the Arts and Humanities or Social and Behavioral Science 
breadth area. 
Other associate degrees which are not a part of these direct 
transfer agreements such as vocational and technological 
degrees will not automatically satisfy the general education 
requirements at CWU. 
Rationale: Degree checkout has long past kept equivalencies for all Washington State 
Baccalaureate institutions and community colleges; these equivalencies are set up 
in the CAPS degree audit report to automatically satisfy a particular course or 
courses. This process enables consistent articulations for each student 
transferring from one of these institutions. 
Starting with the degree audit using OARS; Degree Checkout has established 
thousands of equivalencies from institutions from out-of-state consisting from our 
most popular feeder schools. These equivalencies are on spreadsheet and are 
currently used by evaluators in Degree Checkout when processing transfer 
courses/credits in Safari, and will substantially be added to the rules of the degree 
audit. 
This enables the student and faculty to be consistent and fair with procedures for 
each and every transfer course used as a CWU requirement. 
Exhibit B 
New Programs Department- Family and Consumer Sciences (Motion 05-20) 
Degree: Bachelor of Applied Science - Food Service Management 
Estimated Enrollment (FTE): Year 1 = 20 Year 2 = 40 Year 3 = 40 
Statement of Need: There are currently 8 culinary arts related programs located at 
community colleges and technical colleges in the western Washington geographical 
area. Representatives from 6 of these centers met in December 2003 to discuss the need 
for a Bachelor's degree in Food Service Management. The representatives were from 
Lake Washington Technical Center, Renton Community College, North Seattle 
Community College, Bellingham Technical Center, Edmonds Community College, and 
South Puget Sound Community College representing nearly 350 current students. The 
representatives were in unanimous agreement that a need for a bachelor degree program 
in food service management in western Washington existed. Two of the representatives 
polled their students and about 30 percent of the current students were interested in 
immediately pursuing the BAS - Food Service Management. Assuming this ratio is 
consistent with the other community and technical colleges, over 100 current students 
would be interested in pursuing the program. 
Providing the BAS - Food Service Management will allow individuals with the 
prerequisite qualifications the opportunity to continue to develop intellectually in their 
profession. Currently, potential BAS - FSM students do not have a local opportunity to 
formally continue their advancement in food service management. Trends in food 
service management including changes in demographics, management practices, and 
food safety, to name a few, would be available through course curricula and directed 
student research in a formal educational setting. 
Many potential students who have completed culinary arts programs working in areas of 
food production will reach a point in their career where they would like to move into a 
food service management position. Although many individuals who have experience in 
food and beverage preparation are promoted into management positions, applicants with 
bachelor degrees in food service management should have the best opportunities in job 
placement. To make a vertical move into management, individuals would be best 
prepared by having formal instruction in food service management through completion 
of a bachelor degree. Most food service management companies and restaurant chains 
prefer to hire people with degrees in restaurant and institutional food service 
management. The move into management would offer two benefits. First, the individual 
making the move would continue to develop intellectually which would help the 
individual to enhance their self-worth and vitality as an employee. Second, the person 
seeking the education would improve their salary by becoming a manager. 
Admission requirements 
Prior to being admitted the student entering the BAS -Food Service 
Management program will have: 
• an appropriate and approved associate degree as issued by a Washington 
State community/technical college; 
• taken at least 20 credits of general education basic skills courses 
including IT 101 or equivalent course; 
• taken course equivalencies to FCSN 245, FCSN 140, FCSN 140 Lab, and 
ECON 201; 
• completed the prerequisite for the program; 
• completed 2,000 hours of recent, documented work experience in a food 
service management related job and approved by the department chair. 
There is no foreign language requirement for admissions and graduation. 
Students must have a total of at least 180 credits including 60 credits at the 300 
and 400 level and completed the general education requirements to complete a 
degree from Central Washington University. 
Program Requirements 
Pre-requisite 
BUS 221 Introductory Business Statistics (5) 
Required Core Courses 
FCSN 245 Basic Nutrition 5 
FCSN 140 Introduction to Foods 2 
FCSN 140Lab 
ADMG 385 
Introduction to Foods Laboratory 2 
Business Communications and Report Writing (5) OR 
ENG 310 
FCSN 342 
Technical Writing 4-5 
Quantity Food Production 4 
FCSN 342Lab 
FCSN 448 
Quantity Food Production Laboratory 1 
Food Service Systems Management 4 
Total Core 
Department Approved Upper Division Electives-
Choose from the following 
MGT 383 Contemporary Management Practices (5) 
FCSN 340 Management of Food Resources (2) 
FCSN 340Lab Management of Food Resources Lab (1) 
MGT 385 Organizational Theory (5) 
FCSN 441 Nutrition and Aging (3) 
HRM 442 Training and Development (5) 
HRM 445 Organizational Staffing (5) 
FCSN 345 Developmental Nutrition (3) 
FCSN 446 Sports Nutrition and Weight Control (3) 
FCSN 447 Nutrition and Society (3) 
RT 402 Wine Basics (3) 
RT/FCSN 405 Hospitality Catering (3) 





*Students would be also admitted into a Minor in Business Administration with the 
following requirements: 
Required Courses*: 
ECON 201 Principles of Economics Micro (5) 
ACCT 301 or ACCT 251 Financial Accounting Analysis (5) 
Select a minimum of 20 credits from courses with a prefix of MKT, MGT, MIS, HRM, 
BUS, OSC, or FIN; fifteen of the 20 credits must be upper division. 
Total Credits in Business Administration Minor 30 
* Students in this major will be required to take MGT 380 and will be highly encouraged 
to take HRM 381 as part of their 20 elective credits. 
Only 15 credits ofthe same courses maybe shared between the major and minor. 
Degree Bachelor of Applied Science - Information Technology and 
Administrative Management (Motion 05-21) 
Estimated Enrollment (FTE): Year 1 = 35 Year 2 = 75 Year 3 = 120 
Statement of Need: Washington State is facing a growing demand for 
workers in the information technology {IT) industry. Key elements of this 
statewide shortage have been well documented over the past few years. 
Higher education has a role to fill in meeting this need. Approximately 8,000 
students major in IT technical programs in Washington community and 
technical colleges. Those leaving the program with 2-year degrees and 
certificates are well prepared in a variety of technology areas; however, many 
do not possess the administrative and supervisory skills to advance. Some who 
complete community and technical college programs seek to move into 
supervisory and IT administration roles. For those positions, workers need 
broad problem-solving skills and knowledge of human behavior and 
organizational culture-knowledge and skills that can be acquired through the 
completion of a college degree. The breadth of education in their AAS program 
is limited in the general education courses that transfer to a four-year program. 
Based on information provided in the Occupational Outlook Handbook 2002-
2003, for the next several years the fastest growing, highest paying jobs will go 
to those people who earn college degrees. 
This program seeks to serve Washington citizens who have completed two-year 
IT technical degree programs, who have work experience, and are in need of 
pursuing a bachelor's degree. This program provides a unique approach to 
serving a set of potential students who are not being served in state-supported 
baccalaureate institutions at present. By meeting the needs of those students 
attending via the CWU Centers, CWU would move toward the direction 
President Mcintyre has set for CWU of having "2,000 FTE students distributed 
among our centers by 201 0." Additionally, in its first draft of the 2004 Strategic 
Master Plan for Higher Education in Washington, two proposed goals are 
stated. By 2010, the following would be accomplished: (1) "increase by 15,000 
the number of students who earn bachelor's, associate's, graduate and job 
training degrees each year;" and (2) "improve the economic responsiveness of 
Washington's colleges and universities by creating more education and job 
training opportunities for students in high-demand fields whose graduates meet 
the needs of Washington businesses and communities." Providing the 
Bachelor of Applied Science in Information Technology and Administrative 
Management (BAS-IT AM) would complement both proposed goals. 
Program: 
Admission requirements 
• Completion of one of the information technology-related degrees 
from a community or technical college in the State of Washington 
(or equivalent degree). 
• Completion of 20 credits of the CWU "Basic Skills Requirements" 
(English, Math, Logic, and Computing) or university equivalents or 
community/technical college equivalents. A minimum overall GPA 
of 2.3 in the information technology related degree is required. A 
foreign language is not required. 
• Completion of 2,000 hours of recent, documented work 
experience in an information technology related job as described 
on the program admission application and approved by the 
department chair or designee. 
• Identification of a clearly articulated academic and/or career goal 
in pursuing the program as described on the program admission 
application and approved by the department chair or designee. 
Program Requirements 
• Completion of 40 credits of approved information-technology-
related courses within the associate degree with a minimum 
overall GPA of 2.3 (consistent with existing departmental 
requirements). 
• Completion of 60 credits of upper-division courses. 
• Completion of CWU "Breadth Requirements" 
• Completion of the following courses: 
*ADMG 201 Introduction to Business 3 
*ADMG 271 Business Math Applications 4 
ADMG 310 Business Professional Development 3 
ADMG 355 Workplace Administration 4 
ADMG 371 Administrative Management 4 
ADMG 372 Leadership and Supervision 4 
ADMG 374 Project Management 4 
ADMG 385 Business Communications and Report Writing 5 
ADMG 485 Managerial Communications 3 
ACCT 301 Financial Accounting Analysis 5 
HRM 381 Management of Human Resources 5 
HRM 442 Training and Development 5 
IT 301 Information Technology Security, Privacy, and Ethics 4 
IT 462 Administrative Systems Analysis and Design 4 
IT 496 Individual Study 4 
Total 61 credits 
* May be transferred from community/technical college 
Exhibit C 
Committee Name Department Term 
Academic Affairs 
Committee 
Committee members serve Heidi Szpek Philosophy 6/15/05 - 6/14/07 
2 year terms Vacant COTS 6/15/05 - 6/14/07 
Budget Committee Robert Holtfreter Accounting 6/15/05-6/14/08 
Code Committee Don Nixon Business Admin 6/15/05-6/14/08 
Curriculum Committee Bruce Palmquist Physics 6/15/05-6/14/08 
Wayne Klemin IT AM 6/15/05-6/14/08 
Development & Katharine Whitcomb English 6/15/05-6/14/08 
Appropriations Committee 
General Education Carey Gazis Geology 6/15/05-6/14/08 
Committee 
Personnel Committee Dieter Ulrich Library 6/15/05-6/14/08 
Roxanne Easley History 6/15/05-6/14/08 
Exhibit D 
CWU Faculty Senate Bylaws Change 
II. Procedures for Election 
Senators representing departments shall be elected in the following manner: 
D. Replacements 
1 . If a departmental Senator is to be gone for a quarter or less, his/her alternate will serve 
in his/her absence. If a departmental Senator or alternate is to be absent from tho 
Senate for more than a quarter, he/she shall resign his/her Senate seat. If a 
departmental Senator is to be gone for no more than two consecutive quarters. his/her 
alternate will serve in his/her absence. If a departmental Senator or alternate is to be 
absent from the Senate for more than a two consecutive quarters. he/she shall resign 
his/her Senate seat. 
2. If a departmental Senator resigns permanently from the Senate, the position shall 
become vacant and a replacement shall promptly be nominated and elected. 
Replacements, elected to a position vacated by a regularly elected Senator, shall 
serve only for the unexpired term of the Senator. Such replacement, who serves an 
unexpired term, is not disqualified from thereafter serving two full consecutive three-
year terms. 
June 2005 Outgoing Senators 
1. Department of Anthropology - Patrick Lubinski 
Has served on the Senate since 2002, representing faculty in Chemistry. 
2. Department of Health, Human Performance and Recreation -Vincent Nethery 
Has served on the Senate since 1999, representing faculty in HHPR. 
3. Department of History- Roxanne Easley 
Has served on the Senate during the 2004-2005 year. Will be serving as the department 
alternate next year. 
4. Department of Family and Consumer Sciences- Marla Wyatt 
Has served on the Senate during the 2004-2005 year, representing FCS. 
5. Student Senators -A special thank you to our student senators Chris Casey, Jack Frost and Casey 
Moore. 
Motion No. 05-34: 
"Whereas, Toni Culjak has continued the excellent working relationship of the 
Faculty Senate with the administration; and 
Whereas, she has forged a close working relationship between the Faculty 
Senate and the United Faculty of Central, recognizing that both strive for the 
common good of all faculty; and 
Whereas, she has worked diligently to represent the widely diverse concerns of 
the CWU faculty; and 
Whereas, she has carried out her duties in a manner that builds faculty 
collegiality, 
Be it resolved that the Central Washington University Faculty Senate thanks Toni 
Culjak for her excellent leadership in the role of Chair of the Faculty Senate for 
Academic Year 2004-2005." 
(Not part of motion, but she has another certificate as outgoing Senator) 
Toni's term as Senator to the English department is ending this year. 
Toni has served on the Senate since 2000, representing faculty in English as well 
as serving on Faculty Senate Executive Committee. Toni served as Faculty 
Senate chair-elect in 2003-2004, and has served as Faculty Senate Chair during 
2004-2005. Toni will continue to serve as past-chair to the Faculty Senate next 
year. 
Motion 05-35: 
"Whereas, Daniel CannCasciato has served as past-chair of the faculty for the 
past year, bringing his years of service on the executive committee to 3; and 
Whereas he has carried out his duties in a manner that is pro-active and 
constructive, 
"Be it resolved that the Central Washington University Faculty Senate thanks 
Daniel CannCasciato for his excellent work in the role of Past-Chair of the 
Faculty Senate for Academic Year 2004-2005." 
Faculty Senate Annual Standing Committee Report 
2004-2005 Academic Year 
Prepared for the Central Washington University Faculty Senate 
Faculty Senate Committee: Development and Appropriations 
Committee Chair: Dr. Patsy Callaghan, English Department 
Committee Representation: 
Members: Yvonne Chapman, Law and Justice, Lynnwood Center 
Mary Wise, Library 
Ovidio Giberga, Art 
Jan Bowers, Family and Consumer Sciences 
Ex Officio: Terry DeVietti, Psychology 
Student Rep: None 
Guests: None 
Committee Charges: Per Faculty Code Sections 3.25.A.7, as reflected on the 
Faculty Senate website. Specific charges included: 
DA04-05.01 Create a notebook or procedures manual for how the committee is 
run, chair elected, etc. Fit procedures and policies into Executive Committee 
template. Make available to the Executive Committee by December 1 , 2004. 
DA04-05.02 Provide a leadership role in facilitating faculty development grant 
opportunities 
A. Establish and implement grant processes for identifying and assessing 
faculty development funding request. 
B. Distribute information on committee funded faculty development 
opportunities throughout campus. 
C. Monitor committee funded projects for compliance with grant 
requirements. 
D. Report funded project accomplishments to Faculty Senate. 
DA04-05.03 Provide leadership role in identifying appropriate use of faculty 
development money that is distributed to departments as needed. 
DA04-05.04 Provide Faculty Development and Appropriations Committee 
representation to the Faculty Senate Committee which will be implementing the 
general recommendations of the "Summary of Findings of the Ad Hoc Faculty 
Development!Mentoring Envisioning Group, April 1, 2003. 
Meeting Dates_: Meetings were held on December 3, 2004, January 28, 2005, 
and April 15, 2005. 
Minutes: Minutes are posted on the Faculty Senate website. 
Motions: 
Motion #1: Moved, seconded and approved: That $33,000 in Faculty 
Development and Appropriations funds be set aside to provide faculty 
development support services for faculty at all locations. 
Motion #2: Moved, seconded and approved: That $100,000 of faculty 
development funds be allocated based on the same division as last year. 
Motion #3: Moved, seconded and approved: That the following projects be 
recommended for funding for 05-06: 
• Fellows Involved with Academic Service-Learning/Civic Engagement 
(James Pappas), in the amount of $6,540 
• Graduate Program Directors and Coordinators Development (Wayne 
Quirk), in the amount of $2,000 
• First Amendment Colloquium (Cynthia Mitchell), in the amount of $2,400, 
with the condition that the balance of funds be acquired from other 
sources. 
Successes: Committee effort was profitably spent on the revision of the Faculty 
Development Grant application materials. 
Concerns: The committee observed that at least two very thoughtful and 
potentially valuable grant projects were declined because the outcomes were not 
specifically directed to faculty development. The projects promised interesting 
cross-curricular and institutional climate benefits, and while this committee was 
not able to provide funding, we encourage the Senate to advocate for support for 
curricular and extracurricular projects that allow faculty to more fully utilize their 
expertise on behalf of the campus and the larger community. 
We intend to revisit the application language to insure that the language 
regarding the outcomes is clearly articulated. 
Faculty Senate Development and Appropriations Committee 
Report on Faculty Development Grant Process 
May 10,2005 
2005-06 Grants were awarded to the following applicants. Project abstracts are included 
below: 
Cynthia Mitchell, Communications Department, "First Amendment Colloquium" 
The First Amendment Colloquium is designed to engage students, faculty and the 
community in a discussion of the crucial role of the First Amendment in American public 
life. The Colloquium will comprise three parts: one, a festival for student participation 
that emphasizes the importance of the First Amendment; two, a scholarly forum for 
faculty to assist them in developing cunicula that incorporate First Amendment 
knowledge into their classrooms; and three, a forum for cmm1mnity and campus members 
that would explore the First Amendment's role in community life. The festival will center 
on the perfonnance of Freedom Sings, a multimedia experience that tells the story of 
almost three centuries ofbam1ed or censored music in America and invites audiences to 
take a fresh look at the First Amendment. Freedom Sings is sponsored by the First 
Amendment Center, an ann of the non-profit Freedom Forum. The Colloquium will be 
modeled after a week-long festival at Iowa State which combined local expertise with 
national participants to address some of the complex issues sunounding First 
Amendment Freedoms. (Partially funded at $2400 for the proposed Faculty Workshop 
to support Project Outcome B: "Interested faculty will gain ideas ofways to incorporate 
First Amendment inforn1ation into their cuniculum across the university as part of an 
ongoing effort to engage students in understanding the amendment and its importance." 
Contingent on the identification of support from alternate sources to fully fund project.) 
James Pappas, Education Department, "Academic Service Learning/Civic 
Engagement" 
The Office of Academic Service-Learning and a team of faculty fellows at Central 
Washington University will continue a successful program to assist their colleagues to 
engage in professional development activities related to Service-Learning and Civic 
Engagement teaching strategies. Improving civic responsibilities and community 
participation of college age youth is a national issue. This program is establishing a 
model that can be disseminated throughout the campus. The project's focus is to fulfill 
the need for training additional interested faculty by offering strategies for the 
implementation of out of class civic engagement activities for students. The purpose of 
this proposal is to increase the core group of faculty fellows who meet at monthly 
seminars to participate in professional development activities that include inforn1ation 
sharing, dialogue and working to institutionalize this pedagogy at CWU. The project will 
train ten faculty to add to the thirty eight already trained. The trained faculty should 
engage more than 200 students in community based service-learning/civic engagement 
activities. It is anticipated that this core of professionally trained faculty fellows will 
continue to positively improve the civic engagement of students and the culture of CWU. 
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Office: (509) 359-6518 
The Council of Faculty Representatives 
(Representing Washington's Five Universities and College) 
James L Huckabay and Gail StygaO, 2004-2005 Co-Chairs 
Date: 25 May 2005 
To: 
Re: 
Faculty Senate, Central Washington University 
Final Faculty Legislative Representative Report on the 2005 
Legislative Session 
We went into the 2005 legislative session with six goals: four were to meet 
Central Washington University needs and two of them were statewide 
faculty goals strongly supported by the Council of Faculty Representatives 
(CFR}-the six faculty members representing the faculty organizations of 
our six state public four-year schools. 
CFR committed itself to supporting 1) the 3.2% and 1.6% COLAs for 
faculty, and 2) continuing and increased faculty involvement in statewide, 
long-term planning for higher education. 
When the dust settled, we had our COLAs. We have faculty input on 
several planning groups, and Governor Gregoire has assured us personally 
that faculty will be on the Higher Education Subcommittee of the 
Bipartisan Task Force to Address Program and Funding Needs of 
Education in Washington, which she will chair. 
T cam CWU (Ann Anderson, Jimmy Berta, Crystal Manring or David 
Ecklund-Graham and I) worked on behalf of 1) Dean Hall capital 
construction funding, 2) getting our tuition waiver from eight to 11%, in 
line with our peers; and 3) funding for our unfunded enrollments-some of 
which was promised years ago. Additionally, with Ann's coaching, I 
worked for a budget proviso to fund three grad students' research relating 
to the Kittitas County Big Game Management Roundtable (BGMR}-a 
collaborative group of nearly 50 stakeholders in wildlife damage problems. 
Dean Hall received $2.2 million for planning, but no construction dollars. 
While key legislators were unwilling to pass a bill changing our waiver 
percentage (they wish to re-visit all waivers next session), they did support 
and pass a budget proviso getting us our 11% funding for this biennium. 
We received funding for more "new" enrollments (on a percentage basis) 
this biennium than any of our five fellow schools. My BGMR budget 
proviso was not funded this year (we'll be back). 
More than 5, 000 faculty committed to providing the people of the State of 
Washington high quality, affordable public higher education-A Public Good 
Final Faculty Legislative Report-2005, page 2 
All in all, Central had a successful year on the hill. Four of our/my six 
goals were achieved. I'm satisfied that we did our best, and I'm content 
with our results. 
I believe, more than ever, in the importance of a faculty voice in Olympia. 
I look forward to helping Central's new faculty legislative rep learn the 
ropes and carry on the fme work of the Council of Faculty 
Representatives. 
For the remainder of2005, CFR has two primary active and continuing 
tasks. The first is a faculty values statement, with a plea from the faculties 
of our state four~ year institutions for public support of a sustainable 
funding mechanism for higher education. This will undergo a fmal 
revision by members of CFR and faculty senators during fall. and be 
released at the beginning of the 2006 legislative session. The second is a 
document titled "Why a CFR?" which concisely describes the roles and 
responsibilities of faculty within our institutions and makes a case for 
faculty representation at the state capitol level. 
I have deeply appreciated the support of Michael Braunstein, Daniel 
CannCasciato and Toni Culjak. I richly enjoyed my close work with Ann 
Anderson (Central's legislative officer) and Jimmy Berto, Crystal Manring 
and David Ecklund~Graham (Central's student voices in Olympia over my 
three years). President Mcintyre and Provost Soltz always carried 
thoughtful, clear and strong messages to hearings and legislators-! was 
ever glad to say "Those are my people. That's who we are!" 
It is an honor to represent Central Washington University and its faculty. 
It has been a privilege and an honor to represent our 5,000 public 
baccalaureate faculty in Olympia. 
As we now move into a new era of faculty governance, I have great hope 
for our institution and I am proud to be a member of its faculty. 
Respectfully submitted, 
James L. Huckabay, Professor 
Department of Geography and Land Studies 
FACULTY SENATE 
ANNUAL 
STANDING COMMITTEE REPORT 
2004-2005 ACADEMIC YEAR 
Prepared for the Central Washington University Faculty Senate 
Faculty Senate Committee: FACULTY CODE COMMITTEE 
Committee Chair: John A. Alsoszatai-Petheo (COTS) 
Committee Representation-Members: 
• Catherine L. Bertelson (CEPS) 
• Daniel G. CannCasciato (LIB) 
• Don R. Nixon (COB) 
• Lynn F. Richmond (COB) 
Committee Charges: 
• CC04-05.01 Create a notebook or procedures manual for how the 
committee is run, chair elected, etc. Make available by December 1, 2004. 
• CC04-05.02 Work with the Academic Affairs Committee and the 
Personnel Committee to make recommendations on topics covered under 
the current Faculty Code in light of the recent vote for collective 
bargaining. Make a proposal, by February 15, 2005, as to topics that you 
all would like to remain under the purview of the Senate, those that should 
be overseen by the union and those that fall in the middle in some way. 
• CC04-05.03 Need to have a Code change to the Faculty Senate 
Academic Affairs Committee description in section 3.25A.4 to reflect the 
current language of the by-laws. Review expressly for duties allocated in 
bylaws statement and evaluate those duties for appropriateness. 
• CC04-05.04 College of the Sciences clarification request as to the 
possible use of non-collegiate professional experience. 
• CC04-05.05 Please review the request from the Provost to make a 
change to Faculty Code section 8.70.C.2. 
• CC04-05.06 Please review the code regarding Chair compensation and 
release time versus accepted practice in the various colleges. 
• CC04-05.07 Code interpretation of status of a non-tenured chair to take 
part in the tenure process for their department. 
• CC04-05.08 Code interpretation on eligibility of non-tenure track faculty to 
be elected as academic department senator. 
• CC04-05.09 Add UFC president as ex-officio member of the Senate 
3.15.A.2.C and Review proposed Faculty Code to 3.25.A.6 to change the 
word "Opinion" to "Assessment." 
Report on the Activities of the Committee: 
• Meeting Dates and Times: 
Fall Quarter: October 4, 2004; October 11, 2004; October 18, 
2004; October 25, 2004; November 8, 2004; and November 29, 
2004. Scheduled meeting times for Fall Quarter were 8:30 to 
9:30 AM. Winter and Spring Quarter meetings were held 
electronically by conference call and email at irregular intervals 
as needed. 
• Minutes: Formal minutes for Fall Quarter meetings are posted on 
the Faculty Senate web page. 
• Motions and Committee Actions: 
CC04-05.01 The Committee Procedures Manual was 
forwarded to the Faculty Senate Executive Committee on 
November 14, 2004 
CC04-05.02 A summary of the committee's work is included 
at the end of this report in the section on recommendations. 
CC04-05.03 Review of this document is still incomplete. 
This charge is directly related to the previous charge (CC04-
05.02) since committee members felt that it would be 
beneficial to add some material to a revised code, including 
from the academic affairs manual, on issues related to 
curriculum, etc. This might make it easier to clearly see and 
monitor those areas for which the faculty and the senate 
have responsibility. 
CC04-05.04 Initially, the Code Committee sent memo to the 
Faculty Senate Executive Committee on October 13, 2004 
requesting an update on the status of the policy manual. 
Subsequently, the Code Committee responded directly to in 
a memo directed to Dean Miller, with a copy to the Faculty 
Senate Executive Committee on January 12, 2005. 
CC04-05.05 The committee recommended a change in the 
form of a motion which was sent to Faculty Senate Executive 
Committee on October 21, 2004. The motion was passed by 
the Faculty Senate on November 3, 2004. 
CC04-05.06 The committee forwarded its recommendations 
to the Faculty Senate Executive Committee on October 24, 
2004 in the form of a memo. 
CC04-05.07 The committee forwarded its recommendations 
to the Faculty Senate Executive Committee on October 24, 
2004 in the form of a memo. 
CC04-05.08 The committee forwarded its recommendations 
to the Faculty Senate Executive Committee on April 3, 2005 
in the form of an E-mail. 
CC04-05.09 The committee forwarded its recommendations 
to the Faculty Senate Executive Committee on May 19, 2005 
in the form of an E-mail. The recommendations will be 
placed in front of the Faculty Senate as a formal motion for 
senate consideration on May 25, 2005. 
• Recommendations (and Concerns): In the course of this academic 
year, and pursuing charges CC04-05.02 and CC04-05.03, it has 
become very clear that a process of close collaboration between 
the Faculty Senate Executive Committee, the UFC bargaining team 
and the Administration will have to address the future scope and 
limits of the Faculty Code. The data which follows below, 
represents only some of the considerations which the Code 
Committee addressed in its deliberations. We respectfully submit 
that the bargaining process has superseded the committee's ability 
to effectively function according to its original charter. In the 
absence of an authoritative substitute document, and in accordance 
with charges CC04-05.02 and CC04-05.03, the Code Committee 
respectfully submits the following documents for the Faculty 
Senate's consideration. With this submission, it is the personal 
opinion of the Chair of the committee that the past functions of the 
committee might, in the future, be reallocated to another committee, 
or even subsumed as part of the duties of the Faculty Senate 
Executive Committee. 
RCW 41.76.010 
Scope of bargaining. 
(1) Prohibited subjects of bargaining include but are not limited to the following: 
(a) Consideration of the merits, necessity, or organization of any service, activity, or 
program established by law or resolution of the employer, except for the terms and 
conditions of employment of faculty members who may be affected by such 
service, activity, or program. 
(b) The amount of any fees that are not a term or condition of employment. 
(c) Admission requirements for students, conditions for the award of certificates and 
degrees, and the content, methods, supervision, and evaluation of courses, 
curricula, and research programs. 
(2) Permissive subjects of bargaining include, but are not limited to, criteria and standards 
to be used for the appointment, promotion, evaluation, and tenure of faculty. 
(3) Nothing in this section shall be construed to limit the right of the employer to consult 
with any employee on any matter outside the scope of bargaining. 
[2002 c 356 § 4.] 
From: http: I /www.perc.wa.gov/Statutes/41_76.htm 
The Committee examined published faculty governance documents from a variety of 
universities which engage in collective bargaining. Their contents are quite variable. Some are 
very specific, while other include only a few topics. The available data did not support any 
conclusions as to how these documents had been developed or the roles played by faculty 
senates and bargaining units in their creation. As a result of this analysis, including the 
preceding statement concerning the scope of bargaining, it was concluded that the following 
would be the remaining scope of the Faculty Code for Central Washington University (included 
here in detail): 
BOARD OF TRUSTEES, CODE, CODE REVISIONS 
1 .05 Code of Personnel Policy and Procedure - Defined 
A. The Faculty Code of Personnel Policy and Procedure of Central Washington 
University is a set of policies approved by the Board of Trustees pursuant to the 
board's authority in RCW 28B.40.120, Subsection (11 ), wherein the Legislature 
provided authorization to" ... promulgate such rules and regulations, and perform all 
other acts not forbidden by law, as the Board of Trustees may in its discretion deem 
necessary or appropriate to the administration of the university." 
B. This Code is binding on the faculty as defined in Section 2.1 0, the university 
administration, and the Board of Trustees. Provisions may be changed in 
accordance with procedures provided in Section 1.15. 
C. All university policies and procedures are subject to federal laws, to the laws of the 
state of Washington and the authority vested in the Board of Trustees. Nothing in 
this Code shall be construed as an abrogation or an extension in any way of any 
responsibility or power vested in the Board of Trustees by the laws of the state of 
Washington. 
All provisions of this Code may be subject to and superseded by Washington state 
legislative enactments. 
1.1 0 Repeal of Certain Board Ordinances and Rules 
The Board of Trustees of Central Washington University by the adoption of this Code 
repeals any and all ordinances and policies adopted by the board and any and all rules 
adopted by the board which.are contrary to or inconsistent with the provisions in this Code. 
The enumeration in this Code of certain rights and duties shall not prohibit the university 
administration from adopting and retaining operational rules which are not in conflict or 
inconsistent with the rules contained in this Code. Any pending action or proceeding shall 
not be affected by this Code except that subsequent proceedings therein shall conform with 
the provisions of this Code so far as applicable. 
1.15 Procedure to Amend the Faculty Code - Regular Procedures 
A. Proposals for amendments to the Faculty Code of Personnel Policy and Procedure 
may be initiated by the Board of Trustees, any board member or members, the Faculty 
Senate and the president. Amendment proposals may be processed to their resolution 
in groups or singly. 
Except in an emergency, the procedure for amendment to the Code through such 
proposals shall be as follows: 
B. Amendment proposals submitted to the Board of Trustees by the president or any 
board member(s) shall be submitted in addition and at the same time to the Faculty 
Senate. All Senate review of the proposals shall be completed within sixty (60) 
calendar days of the academic year after receipt of such proposals and at or before the 
end of such sixty (60) day period the Senate shall submit a report to the Board of 
Trustees and the president stating the position of the Faculty Senate regarding the 
president's or board members' amendment proposals. Proposals rejected by any of 
these parties may be submitted for resolution of differences under procedures 
described in Section 1.15, Subsection F 3. 
C. Amendment proposals shall be submitted to the Board of Trustees by the Faculty 
Senate through the office of the president. The president and Board reviews of the 
proposals shall be completed within sixty (60) calendar days of the academic year after 
receipt of such proposals and at or before the end of such sixty (60) day period the 
board and the president shall submit reports to the Faculty Senate stating their 
respective positions on the Senate's amendment proposals. Proposals rejected by the 
president or the Board of Trustees may be submitt~d for resolution of differences under 
procedures described in Section 1.15, Subsection F 3. 
D. Senate and faculty action on amendment proposals originating with the faculty shall 
proceed as follows: 
1. A faculty member may originate an amendment proposal by submitting it to the 
Senate accompanied by the supporting signatures of at least ten (10) percent of all 
faculty members as defined in Section 2.1 0 of this Code. 
2. After submission of the amendment proposal to the Senate, the Senate Code 
Committee shall consider the rationale for the proposal and may recommend such 
changes in the form and substance of the proposal as it deems necessary. 
3. The Code Committee shall return the proposed amendment to the Executive 
Committee of the Senate, which shall decide whether the amendment is a minor 
adjustment or a controversial issue deserving of a public hearing. If the matter is 
judged to be minor, the amendment proposal will proceed directly to the Senate for 
action. The Senate may act on it or, by a vote of thirty (30) percent of the members 
present, remand it for a hearing. [BT Motion 6330, 6/15/90] 
4. If the Executive Committee decides an amendment should receive a public 
hearing, the amendment proposal, accompanied by recommended changes by the 
Code Committee, and at the same time notice of public hearing on such proposal 
before the Code Committee, shall be submitted to each faculty member in writing 
at least ten (1 0) calendar days of the academic year before said public hearing is to 
be held. With this notice a reply form shall be sent, to be returned to the Senate 
office within six (6) days of being sent out. On this form the faculty members may 
signify their desire to attend this hearing and shall append their names so that they 
may be contacted. If five (5) or more replies are received, the hearing shall be held 
as scheduled. If four (4) or fewer replies are received, the hearing shall be 
canceled and the members of the Code Committee and the chair of the Senate 
shall consult with the interested faculty members to receive their suggestions and 
opinions. [BT Motion 6330, 6/15/90] 
5. After the public hearings or consultations, the Code Committee shall report to the 
Faculty Senate. The Senate shall then consider the amendment proposal and vote 
on it. If the proposed amendment passes the Senate by a two-thirds (2/3) majority, 
it shall then be submitted to the president, and be duly acted upon as in Section 
1.15, Subsection F. [BT Motion 6330, 6/15/90] 
E. The faculty may override the action of the Senate through the procedures for faculty 
review provided in this Code. 
F. Except as otherwise provided in Section 1.05 C, the Board of Trustees may take action 
on any proposal previously submitted by the Faculty Senate, the president and board 
member(s) not less than thirty (30) calendar days of the academic year after submitting 
the final amendment proposal to the Faculty Senate and the president, provided that: 
1. The board may immediately adopt the proposal if the president and the Faculty 
Senate have approved the proposal; or 
2. All proposals and recommendations made, and positions taken formally by the 
Faculty Senate and the president will be given serious consideration and study by 
the Board of Trustees and the trustees shall present reasons, in writing, to the 
Faculty Senate and the president, if the board rejects the proposals, 
recommendations, or positions; and 
3. If the board rejects the proposal(s) and if objections are filed by the Faculty Senate 
or the president with the board chair within fifteen (15) calendar days of that 
rejection, at least two (2) meetings attempting to resolve differences shall be held 
between the president, the Faculty Senate Executive Committee, and a member or 
members of the Board of Trustees within thirty (30) calendar days following the 
presentation of objections by the Faculty Senate or the president and within the 
academic year, if possible. These meetings shall be open to all interested parties 
and shall provide for all parties to be heard publicly, according to procedures 
promulgated by the group designated to meet to resolve differences. If such 
differences are resolved in such meeting(s), the Board of Trustees at its next 
meeting shall consider for adoption the proposed amendment so agreed to. If, at 
the conclusion of these meetings, any party, Board of Trustees, Faculty Senate 
Executive Committee, or president, declines to accept all or part of the proposed 
amendment, that party may declare that an impasse exists, in which case the 
following procedures shall be utilized: 
a. Within fifteen (15) calendar days of the academic year, following a declaration 
of impasse, an Impasse Committee shall be designated, shall deliberate the 
issue(s) involved, and shall render a majority recommendation, which shall be 
considered advisory to all parties. The Impasse Committee shall be comprised 
of the following persons: 
(1) Two (2) persons designated by the president; 
(2) Two (2) persons designated by the Faculty Senate; 
(3) One committee chair designated by unanimous agreement of the above 
committee members. If a chair is not selected within twenty-five (25} 
calendar days following the declaration of an impasse, within the academic 
year, a new committee shall be designated by the parties. 
b. The Impasse Committee shall provide written notification of its 
recommendations to all affected parties. At its next meeting, the Board of 
Trustees shall review the impassed item and reach its final conclusion. 
G. As a general rule, board, president, Faculty Senate and faculty action on the Code 
including code interpretations described in Section 1.25 shall be completed within the 
regular academic year, as defined in Section 2.05 of this Faculty Code. This is to allow 
the president's office to issue an updated Code on September 1 of each year, and to 
cause all action on Code revision to take place during the academic year. A current 
copy of the Code shall be provided each new faculty member following acceptance of 
an offer of employment with the university. [BT Motion 03-43, 8/7/03] 
H. In order to assure that the Faculty Code of Personnel Policy and Procedure is kept 
under study, and updated, the Faculty Senate Code Committee and the president of 
the university shall review the Code each year and submit their proposed revisions to 
the Board of Trustees and the Faculty Senate. Such proposals may be made jointly or 
independently. [BT Motion 01:31, 5/11/01] 
1.20 Dating 
The Faculty Code of Personnel Policy and Procedure shall be dated September 1, 1984. 
After September 1, 1984, revisions shall be dated, following the appropriate section, to 
indicate the date of action taken by the Board of Trustees. 
1.25 Interpretation and Emergency 
A request for formal interpretation of the Code must be initially submitted by a petitioner or 
petitioners to the Faculty Senate Code Committee. The Code Committee shall review the 
request and make a written recommendation to the Faculty Senate within thirty (30) days of 
the date of receipt of the request. The Faculty Senate shall take action on the Code 
Committee's recommendation within sixty (60) days of its receipt. If the recommendation is 
forwarded to the Board of Trustees, the Board of Trustees shall take action on the 
proposed request within sixty (60) days of its receipt from the Faculty Senate. [BT Motion 
02-33, 6/07/02] 
1 .30 Delegation of Authority 
Unless the Board of Trustees specifically delegates its authority by formal action or 
resolution to specific individuals or groups, only the Board of Trustees may authorize 
appointments, leaves, promotions and other employment conditions and privileges 
contained in this Code. 
FACULTY DEFINED- RIGHTS AND RESPONSIBILITIES 
Covered under Union contract 
FACULTY SENATE 
3.05 Faculty Senate 
The Faculty Senate, as the representative body of the university's faculty as defined in 
Section 2.10 of this Faculty Code shall have the responsibility of acting for and on behalf of 
the faculty in all matters. 
3.10 Faculty Senate- Powers 
The Faculty Senate shall have the following powers and duties: 
A. To review and approve changes that the president, other administrators, departments 
and their chairs and committees wish to initiate regarding educational policy, curricula, 
academic programs and academic regulations and standards; 
B. To initiate action recommending studies and changes relating to educational policy, 
curricula, academic programs and academic regulations and standards; 
C. To recommend to the president and to the faculty on matters relating to faculty welfare 
or morale, personnel policy and procedures, student affairs, business and budgetary 
affairs and other matters of professional interest to faculty. 
3.15 Faculty Senate- Membership 
A. The Faculty Senate shall include: 
1. Voting Members -The following voting members selected from faculty who hold no 
concurrent exempt appointment: [BT Motion 5932, 9/20/85] [BT Motion 02-33, 
6/07/02] 
a. One senator and an alternate elected from each academic department and 
from library faculty; [BT Motion 92:57, 6/12/92] Terms of service for senators 
shall be three (3) years. All terms begin on June 15. Provisions for 
replacements will be found in the Faculty Senate By-laws. [BT Motion 03-43, 
8/7/03] 
b. Additional senators, allocated to departments as specified in the Faculty 
Senate bylaws, each with an alternate, equal in number to one-fourth (1/4) of 
all departments and faculty units represented on the Faculty Senate and 
rounded to the nearest whole number; [BT Motion 92:57, 6/12/92] Terms of 
service for senators shall be three (3) years. All terms begin on June 15. 
Provisions for replacements will be found in the Faculty Senate By-laws. [BT 
Motion 03-43, 8/7/03] 
c. One senator and an alternate representing faculty defined in 2.10 who hold no 
assignment to a specific academic department or to the library, elected by the 
faculty who hold this status each spring for service during the subsequent 
academic year. The Faculty Senate Executive Committee shall oversee the 
election; [BT Motion 92:57, 6/12/92] Terms of service for senators shall be one 
( 1) year. All terms begin on June 15. Provisions for replacements will be 
found in the Faculty Senate By-laws. [BT Motion 03-43, 8/7/03] 
d. One adjunct faculty member and an alternate serving a one-year term, elected 
by the adjunct faculty each spring for service during the subsequent academic 
year. This faculty member will receive three consecutive one-credit contracts 
for service on the Faculty Senate. The Faculty Senate Executive Committee 
will oversee the election. The office of the provost will issue the adjunct 
contracts for service on the Faculty Senate; [BT Motion, 6/07/02] Terms of 
service for senators shall be one ( 1) year. All terms begin on June 15. 
Provisions for replacements will be found in the Faculty Senate By-laws. [BT 
Motion 03-43, 8/7/03] 
e. Three (3) full-time students, elected by the student body. The student senators 
shall excuse themselves from voting on matters that the Faculty Senate Chair 
determines are related to the working and employment conditions of faculty 
(i.e., workloads, remunerations, unionization, etc.). [BT Motion 03-43, 8/7/03] 
2. Nonvoting Members- The following nonvoting members: 
a. The president of the university, ex officio (nonvoting); 
b. The provost/senior vice president for academic affairs (nonvoting). [BT Motion 
02-33, 6/07/02] 
B. Terms of service for all senators shall be three (3) years, beginning on June 15. 
Provisions for replacements will be found in the Faculty Senate by-laws. 
C. Except for the provision for student senators 3.15 A.1.c., only faculty members as 
defined in Section 2.10 shall be eligible to serve on the Faculty Senate. 
D. Individual faculty senators are the uninstructed representatives of their constituents. 
Senators have the responsibility to act in a fiduciary capacity in relation to their 
constituents and to seek their opinions. However, having exercised such responsibility, 
individual faculty senators shall be free to make their own decisions, to speak and vote 
on matters according to their own reasoned judgments. 
3.20 Officers of the Senate 
The Faculty Senate shall elect annually, from among its membership, a chair and such 
other principal officers, with their powers and duties as established in its bylaws. The chair 
shall be the presiding officer at all meetings of the Senate, at any faculty forum and at 
general faculty meetings upon request by the president of the university. The chair shall 
serve as official representative and spokesman of the faculty and the Senate in 
communication with the faculty, the Board of Trustees, the administration, the student body 
and other groups; and in this capacity shall have ex officio membership upon all major 
administrative committees. As chief executive officer of the Senate, the chair shall 
coordinate and expedite the business of the Senate and its committees. 
3.25 Committees 
A. The Faculty Senate shall establish the following standing committees, with powers and 
duties as described: 
1. The Faculty Senate Code Committee shall be concerned with the continuing study 
and improvement of the Faculty Code, and shall receive, review, initiate and make 
recommendations or proposals for amendments to the Faculty Code, coordinating 
its efforts with other individuals, groups or committees as necessary or appropriate, 
and shall prepare drafts of such amendments and present such drafts to the 
Senate together with the rationale for such amendments and shall do such other 
similar things as may be requested by or approved by the Senate Executive 
Committee; 
2. The Faculty Senate Budget Committee shall be concerned with recommendations 
regarding the budgetary and financial affairs of the university, the level of financial 
support for the university, short- and long-range budgetary projections and the 
distribution of funds within the university. In the first year of the biennium the 
committee shall study the conditions of faculty salary equity as defined by section 
8.46 of the Faculty Code of Personnel Policy and Procedure and shall make 
recommendations for remedies and adjustments to the Faculty Senate. The 
committee shall cooperate with other individuals, groups or committees in carrying 
out its duties and shall perform additional functions as requested or approved by 
the Senate Executive Committee; [BT Motion 02-33, 6/07/02] 
3. The Faculty Senate Curriculum Committee shall be concerned with the study, 
development and improvement of the curriculum, educational programs and 
academic policy at the university, shall cooperate with other individuals, groups or 
committees at the university in carrying out its duties and shall do such other things 
as may be requested by or approved by the Senate Executive Committee; 
4. The Faculty Senate Academic Affairs Committee shall be concerned with the study 
and improvement of academic standards and academic organizational structures. 
It shall make policy recommendations concerning admissions, registration, grading, 
withdrawal, the university calendar scheduling and academic support systems such 
as the library and audio-visual division. It shall cooperate with other individuals, 
groups or committees in long-range planning, including the creation of new 
colleges, departments, programs and academic posts. It shall do such other 
similar things as may be requested by or approved by the Senate Executive 
Committee; 
5. The Faculty Senate Personnel Committee shall be concerned with all matters 
relating to the terms and conditions of faculty employment at the university, aspects 
of academic policy that affect faculty morale and with other matters which may be 
considered with the approval of or upon the request of the Senate Executive 
Committee. Every two years the committee will devise, conduct and report the 
results of the Faculty Opinion Survey of Administrators to the Faculty Senate; [BT 
Motion 02-33, 6/07/02) 
6. The Faculty Senate Public Affairs Committee shall be concerned with matters 
relating to developing and expressing faculty positions for presentation by 
authorized university representatives before the State Legislature, Congress and 
other legislative bodies, as well as other bodies, public and private, which affect 
faculty interests and welfare. It shall advise the Faculty Legislative 
Representative(s), ascertain and articulate faculty positions on issues, act as 
liaison with the Director of Governmental Relations and do other such similar things 
as may be requested by or approved by the Senate Executive Committee. [BT 
Motion 92:57, 6/12/92)[BT Motion 94:27, 6/10/94) [BT Motion 98:37, 6/12/98) [BT 
Motion 02-33, 6/07/02) 
The Faculty Legislative Representative (FLR) shall be appointed by the Senate 
Executive Committee and ratified by the Senate. [BT Motion 02-33, 6/07/02) [BT 
Motion 04:42; 6/11/04) 
7. The Faculty Senate Development and Appropriations Committee shall be 
concerned with issues relevant to faculty development. The committee shall 
coordinate and disperse the faculty development funds and work with the 
administration in coordinating the annual fall faculty meeting and faculty 
development workshops throughout the year. The committee shall cooperate with 
other individuals, groups, or committees in carrying out its duties and shall perform 
additional functions as requested or approved by the Senate Executive Committee; 
[BT Motion 00:46, 6/9/00) [BT Motion 02-33, 6/07/02) 
8. The Faculty Senate General Education Committee shall be concerned with the 
study, development and improvement of the general education program. The 
committee shall review and recommend programs and policies of general 
education in close cooperation with the college deans. [BT Motion 01:31, 5/11/01) 
9. The Faculty Grievance Committee shall be concerned with attempting to resolve by 
informal means any specific grievances. It shall also make recommendations on 
policy questions or issues- following or as part of its resolution of specific 
grievances, disputes or conflicts - to the attention of the president of the university 
or other appropriate administrators, and the Faculty Senate Executive Committee 
for further consideration by any senate standing committees, and other duties in 
accordance with Sections 12 and 13 of this Faculty Code. [BT Motion 03-43, 
8/7/03] 
B. The Faculty Senate shall create ad hoc committees as provided in its bylaws. 
3.30 Faculty Forum 
The faculty forum is an unofficial open meeting of the faculty to which all members of the 
faculty shall be invited and which shall be presided over by the chair of the Faculty Senate 
or by a faculty member designated by the chair. A faculty forum may be called for any 
purpose. The chair and/or the Senate Executive Committee shall decide whether, when 
and for what purpose a faculty forum may be called. 
3.35 Referendum 
The Faculty Senate may decide to refer any question or issue before it to the faculty-at-
large for vote, which shall be conducted with reasonable promptness according to such 
procedures as may be prescribed by the Senate Executive Committee. 
3.40 Initiative 
Any ten (1 0) faculty members may, by written petition filed with the chair of the Faculty 
Senate, secure consideration, with reasonable promptness, of any matter over which the 
Senate has power to act. 
3.45 Review by Faculty 
All action of the Faculty Senate shall be subject to review by the university faculty as 
defined in Section 2.10. A review shall be conducted only after a written petition for review 
has been signed by at least ten (1 0) percent of the faculty as defined in Section 2.10 and 
submitted to the Faculty Senate chair. The petition for review must be filed no later than 
fourteen (14) days after the approval of the minutes of the meeting during which the action 
to be reviewed was taken. A special meeting of the Faculty Senate shall be called by the 
Senate Chair within ten (1 0) days after the petition is submitted. If the Senate refuses to 
change its position, a vote of the entire faculty on the action under review shall be 
conducted by the Faculty Senate Executive Committee. The voting procedure shall provide 
for a secret vote of the faculty and for voting to continue for seven (7) calendar days 
(inclusive). A majority vote of those faculty voting on the question shall determine the 
outcome of the review and whether or not the Senate action is reversed. From the date of 
the filing of a valid petition for review until the determination of the outcome of the vote of 
the faculty on the action under review, the Faculty Senate may not undertake action 
concerning or affecting the original action of the Senate under review. 
FACULTY SENATE 
ANNUAL 
STANDING COMMITTEE REPORT 
2004-2005 ACADEMIC YEAR 
Prepared for the Central Washington University Faculty Senate 
Faculty Senate Committee: ACADEMIC AFFAIRS COMMITTEE 
Committee Co-Chairs: Heidi Szpek (CAH) and Craig Johnson (CEPS) 
Committee Representation: 
• Members: Kim Bartel (CEPS), Jay Forsyth (COB), Michael Ervin 
(CAH), Jim Cook (CAH- Fall 04), Mary Ellen Reimund (COTS), 
Graeme Coetzer (COB) 
• Ex Officio Members: Jan Bowers (ADCO), Carolyn Wells (Provost), 
AAC Rep. vacant 
• Student Representatives: Miguel Blancas (ASCWU), Ash Gilmore 
(ASCWU); Nicole Luchsinger (ASCWU - Fall 04) 
• Guests: Tracy Terrell 11/4/04 
Anthony Diaz 11/18/04 
Megan Miller 3/3/05 
Rose Spodobalski-Brower 4/21 /05 
Committee Charges: 
• As per the Web 
http://www.cwu.edu/-fsenate/Standing%20Committee%20Charges 
04-05.htm 
Report on the Activities of the Committee: 
• Meeting Dates and Times: Thursdays, 4:00-5:00pm 
Fall: 10/14; 10/21; 10/28; 11/4; 11/18; 12/2 
Winter: 1/6; 1/13; 1/20; 1/27; 2/3; 2/10; 2/17; 2/24; 3/3; 3/10 
Spring: 3/31; 4/7; 4/14; 4/21; 4/28; 5/5; 5/12; 5/19; 5/26; 6/2 
• Attendance: See spreadsheet 
http://www.cwu.edu/-fsenate/FSSC/AACAttendance04-05.xls 
• Minutes (Posted to the Web) 
http://www.cwu.edu/-fsenate/FSSC/MinutesPage%2004-05.htm 
• Motions (Motion No. and Current Status): See spreadsheet 
http://www.cwu.edu/-fsenate/FSSC/AACCharges04-05.xls 
• Successes -disposition of all charges, pro-active and responsive 







caplesm@cwu.edu, cujakt@cwu.edu, dcc@cwu.edu, devietti@cwu.edu, 
snedeker@cwu.edu 
Wednesday- April20, 2005 
Bylaws change 
Please consider making changes to II .D .1. of the F acuity Senate By Laws in one of the two 
following ways: 
Option I -- Add the following sentence. 
Page 1 of 1 
However, if the Senator is on University approved business such as but not limited to sabbatical 
leave, exchange professorships, maternity leave, the Senator may choose to exchange places with 
his/her alternate for a designated period of time with approval of his/her department. 
Option 11-- Replace the phrase "a quarter or less" with "an extended period oftime11 and delete the 
second sentence. 
If you need anything else, please let me know. 
Susan 
'i/1/?.00') 
Wayne Quirk; Office of Graduate Studies, Research, and Continuing Education; 
"Administrative Development for Faculty Serving as CWU Graduate Program 
Directors and Coordinators." 
Changing technology and greater competition have greatly impacted how universities 
recruit, admit, and support graduate students. In order to remain competitive, Central's 
faculty who serve as program coordinators and directors need access to training in ways 
to improve applicant pool quality, decrease time to degree, develop and maintain 
effective websites, develop quality publications, and utilize .com service providers, 
among other administrative skills. Combined with traditional responsibilities-recruiting 
graduate students, developing graduate curricula, preparing for accreditation, facilitating 
admissions processes, managing graduate assistantships, promoting scholarship, and 
mentoring graduate students-program coordinators and directors have a challenging job. 
This project would provide funding for five program coordinators or directors, up to $400 
each, to attend training workshops or conference sessions that focus on graduate program 
administrative responsibilities. The Office of Graduate Studies, Research, and Continuing 
Education will pay for registration fees and provide a matching grant of up to $400 for 
travel expenses. (Funded at $2000) 
Summary of Effects of Salary Adjustment Board Plans 
2001-2004 
The attached tables reflects the changes in the relation of faculty 
salaries to the CUPA means from 2001 (the period before the SAB plans 
were put in effect) to the current salaries after implementation of the 2004-
2005 Salary Adjustment Plan (Plan A) and Career Performance/Equity Plan 
(Plan B) in comparison to the 2004 CUPA mean. In total, the salaries in 32 
of the 82 CUPA categories (by Rank and Discipline) lost ground in relation 
to the CUPA mean; the salaries in 48 of the 82 CUPA categories (by Rank 
and Discipline) gained ground in relation to the CUPA mean; the salaries in 
2 of 82 CUPA categories remained the same; 7 CUPA categories have 
been eliminated from the final column because of changes to the University 
(promotions, resignations, new hires, the merging of the departments of 
Curriculum and Supervision and Teacher Education, etc.). 
Mitigating Factors Affecting the Results 
Faculty members should be aware of the factors affecting these 
results, including retirements, promotions, new hires, or reductions in the 
numbers of institutions reporting CUPA data and increases in CUPA means 
by discipline and rank resulting from of salary increases at other institutions. 
Factors related to the alary increases at other institution may include cost-of 
living adjustments; CWU faculty have not received a cost-of-living 
adjustment since 2000. 
CUPA Mean Information 
For 2001, faculty salaries are compared to the 2001 CUPA means. 
For 2002, faculty salaries are compared to the 2001 CUPA means 
inflated by 3%. 
For 2003, faculty salaries are compared to the 2002 CUPA means 
inflated by 3%. 
For 2004, faculty salaries are compared to the 2003 CUPA means 
inflated by 2%. 
For post-SAB 2004, faculty salaries are compared to the 2003 CUPA 
means inflated by 2%. 
CAH 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Art 94.6% 90.6% 91.1% 87.7% 90.3% 
Communication 89.3% 87.5% 89.8% 92.5% 95.8% 
English 93.6% 88.8% 88.9% 89.4% 93.9% 
Foreign Languages 86,6% 79.5% 83.6% 90.8% 95.8% 
History 89.1% 87.4% 90.8% 92.0% 99.6% 
Music 86.9% 85.1% 86.9% 91.5% 97.2% 
Philosophy 89.9% 87.2% 85.4% 92.0% 95.2% 
Theater Arts 92.4% 100.2% 92.7% 96.5% 96.5% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Art 94.1% 89.5% 90.6% 89.2% 91.9% 
Communication 86.1% 84.0% 82.9% 85.9% 89.7% 
English 94.6% 90.9% 88.1% 89.1% 90.7% 
Foreign Languages 93.0% 90.6% 92.2% 94.4% 96.2% 
History 86.8% 85.1% 85.2% 89.2% 92.7% 
Music 86.9% 94.0% 92.7% 94.7% 94.7% 
Philosophy - - - - -
Theater Arts 94.1% 89.2% 84.7% 87.9% 91.4% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Art 98.6% 94.2% 92.2% 92.0% 93.4% 
Communication 97.8% 95.4% - 87.2% 87.2% 
English 97.8% 93.5% 92.3% 92.4% 93.8% 
Foreign Languages 101 .7% 98.8% - 99.5% 99.5% 
History 97.9% 95.3% 92.7% 98.6% 100.0% 
Music 100.4% 100.6% 100.4% 103.1% 103.1% 
Philosophy 99.6% 99.0% 92.8% 93.4% 95.6% 
Theater Arts 93.7% 88.0% 86.9% 90.4% 90.4% 
CEPS 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Currie. & Supervision* 78.8% 77.5% 87.7% - -
Family & Consumer 105.6% 102.8% 105.3% 102.4% 102 4% 
HHPR 85.9% 86.0% 90.9% 91 .6% 96.1% 
lET 87.9% 88.0% 86.4% 84.5% 86.9% 
IT AM 94.7% 85.4% 87.9% 88.6% 95.3% 
Teacher Education 86.5% 83.7% 86.8% 88.5% 93.4% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Currie. & Supervision" 91 .7% 88.7% 87.6% - -
Family & Consumer 92.8% 92.3% 88.4% 88.9% 93.0% 
HHPR 88.7% 85.1% 88.2% 89.7% 92.4% 
lET 87.3% 87.6% 85.2% 87.1% 89.8% 
IT AM 89.5% 87.9% 86.5% 89.6% 92.4% 
Teacher Education 89.7% 88.3% 86.3% 89.4% 91.3% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Currie. & Supervision* 95.8% 94.6% 91 .0% - -
Family & Consumer 102.0% 101 .0% 99.0% - -
HHPR 96.3% 89.6% 91.7% 92.8% 92.8% 
lET 91.1% 95.0% 87.3% 88.7% 90.2% 
IT AM 97.7% 94.6% 91.7% 100.7% 101 .7% 
Teacher Education 100.2% 97. 5% 93.7% 92.6% 92.9% 
"Note: The Department of Curriculum and Supervision and the Department of Teacher Education merged 
in 2005; all faculty are now compared to the CUPA means for Teacher Education. 
COB 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Accounting 86.4% 84.7% 84.2% 84.4% 87,7% 
Business Admin. 90.6% 87.0% 85.8% 87.4% 90.7% 
Economics 103.4% 99.4% 97.9% 99.6% 102.1% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Accounting 90.5% 88.7% 88.5% 88.8% 89.1% 
Business Admin. 101.2% 97.4% 92.3% 91.3% 90.7% 
Economics 102.0% 99.0% 98.8% 98.6% 102.1% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Accounting 102.7% 100.2% 91.8% 86.7% 92.0% 
Business Admin. 96.2% 94.0% 90.6% 87.7% 90.3% 
Economics 102.6% 99.6% 92.3% 98.6% 91.6% 
cos 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Anthropology 94.6% 92.4% 85.1% 89.8% 92.9% 
Biological Sciences 86.5% 81.8% 82.9% 83.3% 88.7% 
Chemistry 90.0% 88.2% 89.1% 90.1% 94.5% 
Computer Science 91.6% 89.0% 87.8% 89.2% 93.7% 
Geog. & Land Studies 80.7% 79.2% 81.7% 87.6" 92.4% 
Geology 94.1% 89.5% 87.8% 93.8% 96.6% 
Law and Justice 93.8% 91.5% 93.0% 93.2% 94.5% 
Mathematics 85.8% 77.6% 75.9% 79.6% 81.4% 
Physics - - - - -
Political Science 88.8% 83.2% 85.5% 90.2% 95.9% 
Psychology 94.5% 92.0% 93.0% 92.0% 98.2% 
Sociology 91.4% 89.6% 89.5% 90.6% 91.7% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Anthropology 92.1% 89.7% 88.8% 91.6% 94,8% 
Biological Sciences 91.2% 87.7% 90.8% 91.3% 94.6% 
Chemistry 93.8% 92.0% 94.4% 93.8% 96.6% 
Computer Science 90.9% 87.7% 85.9% 86.7% 88.4% 
Geog. & Land Studies 94.1% 93.6% 94.9% 96.7% 97.7% 
Geology 102.5% 102.3% 98.1% 102.2% 103.1% 
Law and Justice 94.2% 92.4% 93.3% 89.4% 90.7% 
Mathematics 89.2% 87.2% 86.7% 89.7% 92.4% 
Physics 89.2% 87.5% 91.3% 89.8% 93.9% 
Political Science 94.8% 93.0% 90.6% 91.2% 93.9% 
Psychology 95.2% 96.3% 93.6% 93.0% 95.2% 
Sociology 94.3% 93.0% 89.6% 90.8% 91.5% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Anthropology 97.9% 95.8% 95.9% 101.0% 102.4% 
Biological Sciences 95.8% 94.3% 92.0% 92.0% 93.8% 
Chemistry 102.1% 99.5% 96.7% 93.8% 98 .3% 
Computer Science 96.9% - - - -
Geog. & Land Studies 101.5% 92.3% 91 .5% 96.7% 93.8% 
Geology 103.7% 93.6% 98.2% 102.2% 108.7% 
Law and Justice 100.0% 97.1% 94.3% 95.9% 95.9% 
Mathematics 95.7% 94.0% 91.6% 92.9% 94.1% 
Physics 93.7% 91.0% 88.4% 87.9% 90.5% 
Political Science - - 95.8% 94.9% 94.9% 
Psychology 98.0% 94.8% 94.0% 92.6% 93.9% 
Sociology 100.4% 97.0% 94.8% - -
CAH 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Art 94.6% 90.6% 91.1% 87.7% 90 3°/c, 
Communication 89.3% 87.5% 89.8% 92.5% 95.8% 
English 93.6% 88.8% 88.9% 89.4% 93.9% 
Foreign Languages 86,6% 79.5% 83.6% 90.8% 95.8% 
History 89.1% 87.4% 90.8% 92.0% 99.6% 
Music 86.9% 85.1% 86.9% 91.5% 97.2% 
Philosophy 89.9% 87.2% 85.4% 92.0% 95.2% 
Theater Arts 92.4% 100.2% 92.7% 96.5% 96.5% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Art 94.1% 89.5% 90.6% 89.2% 91.9% 
Communication 86.1% 84.0% 82.9% 85.9% 89.7% 
English 94.6% 90.9% 88.1% 89.1% 90.7% 
Foreign Languages 93.0% 90.6% 92.2% 94.4% 96.2% 
History 86.8% 85.1% 85.2% 89.2% 92.7% 
Music 86.9% 94.0% 92.7% 94.7% 94.7% 
Philosophy - - - -
Theater Arts 94.1% 89.2% 84.7% 87.9% 91.4% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Art 98.6% 94.2% 92.2% 92.0% 93 4% 
Communication 97.8% 95.4% - 87.2% 87.2% 
English 97.8% 93.5% 92.3% 92.4% 93.8% 
Foreign Languages 101 .7% 98.8% - 99.5% 99 5% 
History 97.9% 95.3% 92.7% 98.6% 100.0% 
Music 100.4% 100.6% 100.4% 103.1% 103.1% 
Philosophy 99.6% 99.0% 92.8% 93.4% 95.6% 
Theater Arts 93.7% 88.0% 86.9% 90.4% 90 4% 
CEPS 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Currie. & Supervision• 78.8% 77 .5% 87.7% - -
Family & Consumer 105.6% 102.8% 105.3% 102.4% 102.4% 
HHPR 85.9% 86.0% 90.9% 91.6% 96.1% 
lET 87.9% 88.0% 86.4% 84.5% 86.9% 
IT AM 94.7% 85.4% 87.9% 88.6% 95.3% 
Teacher Education 86.5% 83.7% 86.8% 88.5% 93.4% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Currie. & Supervision• 91.7% 88.7% 87.6% 
- -
Family & Consumer 92.8% 92.3% 88.4% 88.9% 93.0$ 
HHPR 88.7% 85.1% 88.2% 89.7% 92.4% 
lET 87.3% 87.6% 85.2% 87.1% 89.8% 
IT AM 89.5% 87.9% 86.5% 89.6% 92.4% 
Teacher Education 89.7% 88.3% 86.3% 89.4% 91.3% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Currie. & Supervision• 95.8% 94.6% 91 .0% - -
Family & Consumer 102.0% 101 .0% 99.0% - -
HHPR 96.3% 89.6% 91 .7% 92.8% 92.8% 
lET 91.1% 95.0% 87.3% 88.7% 90.2% 
IT AM 97.7% 94.6% 91.7% 100.7% 101 .7% 
Teacher Education 100.2% 97.5% 93.7% 92.6% 92.9% 
*Note: The Department of Curriculum and Supervision and the Department of Teacher Education merged 
in 2005; all faculty are now compared to the CUPA mean for Teacher Education. 
, 
COB 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Accounting 86.4% 84.7% 84.2% 84.4% 87,7% 
Business Admin. 90.6% 87.0% 85.8% 87.4% 90.7% 
Economics 103.4% 99.4% 97.9% 99.6% 102.1% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Accounting 90.5% 88.7% 88.5% 88.8% 89.1% 
Business Admin. 101.2% 97.4% 92.3% 91.3% 90.7% 
Economics 102.0% 99.0% 98.8% 98.6% 102.1% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Accounting 102.7% 100.2% 91.8% 86.7% 92.0% 
Business Admin. 96.2% 94.0% 90.6% 87.7% 90.3% 
Economics 102.6% 99.6% 92.3% 98.6% 91.6% 
cos 
Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Anthropology 94.6% 92.4% 85.1% 89.8% 92.9% 
Biological Sciences 86.5% 81.8% 82.9% 83.3% 88.7% 
Chemistry 90.0% 88.2% 89.1% 90.1% 94.5% 
Computer Science 91.6% 89.0% 87.8% 89.2% 93.7% 
Geog. & Land Studies 80.7% 79.2% 81.7% 87.6" 92.4% 
Geology 94.1% 89.5% 87.8% 93.8% 96.6% 
Law and Justice 93.8% 91 .5% 93.0% 93.2% 94.5% 
Mathematics 85.8% 77.6% 75.9% 79.6% 81.4% 
Physics - - - - -
Political Science 88.8% 83.2% 85.5% 90.2% 95.9% 
Psychology 94.5% 92.0% 93.0% 92.0% 98.2% 
Sociology 91.4% 89.6% 89.5% 90.6% 91.7% 
Associate Associate Associate Associate Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Anthropology 92.1% 89.7% 88.8% 91.6% 94,8% 
Biological Sciences 91.2% 87.7% 90.8% 91.3% 94.6% 
Chemistry 93.8% 92.0% 94.4% 93.8% 96.6% 
Computer Science 90.9% 87.7% 85.9% 86.7% 88.4% 
Geog. & Land Studies 94.1% 93.6% 94.9% 96.7% 97.7% 
Geology 102.5% 102.3% 98.1% 102.2% 103.1% 
Law and Justice 94.2% 92.4% 93.3% 89.4% 90.7% 
Mathematics 89.2% 87.2% 86.7% 89.7% 92.4% 
Physics 89.2% 87.5% 91.3% 89.8% 93.9% 
Political Science 94.8% 93.0% 90.6% 91.2% 93.9% 
Psychology 95.2% 96.3% 93.6% 93.0% 95.2% 
Sociology 94.3% 93.0% 89.6% 90.8% 91.5% 
Assistant Assistant Assistant Assistant Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Anthropology 97.9% 95.8% 95.9% 101.0% 102.4% 
Biological Sciences 95.8% 94.3% 92.0% 92.0% 93.8% 
Chemistry 102.1% 99.5% 96.7% 93.8% 98.3% 
Computer Science 96.9% - - - -
Geog. & Land Studies 101.5% 92.3% 91.5% 96.7% 93.8% 
Geology 103.7% 93.6% 98.2% 102.2% 108.7% 
Law and Justice 100.0% 97.1% 94.3% 95.9% 95.9% 
Mathematics 95.7% 94.0% 91.6% 92.9% 94.1% 
Physics 93.7% 91.0% 88.4% 87.9% 90.5% 
Political Science - - 95.8% 94.9% 94,9% 
Psychology 98.0% 94.8% 94.0% 92.6% 93.9% 




Department Professor Professor Professor Professor Post SAB/ 
2001 2002 2003 2004 '04 CUPA 
Library 89.9% 87.9% 78.5% 82.4% 
Associate Associate Associate Associate Associate 
2001 2002 2003 2004 2005 
Library 90.2% 88.4% 79.2% 79.2% 
Assistant Assistant Assistant Assistant Associate 
2001 2002 2003 2004 2001 
Library 99.7% 97.8% 92.1% 92.1% 
Faculty Senate Development and Appropriations Committee 
Report on Faculty Development Grant Process 
May 10,2005 
2005-06 Grants ·were awarded to the following applicants. Project abstracts are included 
below: 
Cynthia Mitchell, Communications Department, "First Amendment Colloquium" 
The First Amendment Colloquium is designed to engage students, faculty and the 
community in a discussion of the crucial role of the First Amendment in American public 
life. The Colloquium will comprise three parts: one, a festival for student participation 
that emphasizes the importance of the First Amendment; two, a scholarly forum for 
faculty to assist them in developing curricula that incorporate First Amendment 
lmowledge into their classrooms; and three, a forum for community and campus members 
that would explore the First Amendment's role in community life. The festival will center 
on the performance of Freedom Sings, a multimedia experience that tells the story of 
almost three centuries of banned or censored music in America and invites audiences to 
take a fresh look at the First Amendment. Freedom Sings is sponsored by the First 
Amendment Center, an arm of the non-profit Freedom Forum. The Colloquium will be 
modeled after a week-long festival at Iowa State which combined local expertise with 
national participants to address some of the complex issues surrounding First 
Amendment Freedoms. (Partially funded at $2400 for the proposed Faculty Workshop 
to supp01i Project Outcome B: "Interested faculty will gain ideas of ways to incorporate 
First Amendment information into their curriculum across the university as part of an 
ongoing effort to engage students in understanding the amendment and its importance." 
Contingent on the identification of support from alternate sources to fully fund project.) 
James Pappas, Education Department, "Academic Service Learning/Civic 
Engagement" 
The Office of Academic Service-Learning and a team of faculty fellows at Central 
Washington University will continue a successful program to assist their colleagues to 
engage in professional development activities related to Service-Learning and Civic 
Engagement teaching strategies. Improving civic responsibilities and community 
participation of college age youth is a national issue. This program is establishing a 
model that can be disseminated throughout the campus. The project's focus is to fulfill 
the need for training additional interested faculty by offering strategies for the 
implementation of out of class civic engagement activities for students. The purpose of 
this proposal is to increase the core group of faculty fellows who meet at monthly 
seminars to participate in professional development activities that include information 
sharing, dialogue and workii1g to institutionalize this pedagogy at CWU. The project will 
train ten faculty to add to the thirty eight already trained. The trained faculty should 
engage more than 200 students in community based service-learning/civic engagement 
activities. It is anticipated that this core of professionally trained faculty fellows will 
continue to positively improve the civic engagement of students and the culture of CWU. 
(Funded at $6540) 
Wayne Quirk; Office of Graduate Studies, Research, and Continuing Education; 
"Administrative Development for Faculty Serving as CWU Graduate Program 
Directors and Coordinators." 
Changing technology and greater competition have greatly impacted how universities 
recruit, admit, and support graduate students. In order to remain competitive, Central's 
faculty who serve as program coordinators and directors need access to training in ways 
to improve applicant pool quality, decrease time to degree, develop and maintain 
effective websites, develop quality publications, and utilize .com service providers, 
among other administrative skills. Combined with traditional responsibilities-recruiting 
graduate students, developing graduate curricula, preparing for accreditation, facilitating 
admissions processes, managing graduate assistantships, promoting scholarship, and 
mentoring graduate students-program coordinators and directors have a challenging job. 
This project would provide funding for five program coordinators or directors, up to $400 
each, to attend training workshops or conference sessions that focus on graduate pro gram 
administrative responsibilities. The Office of Graduate Studies, Research, and Continuing 
Education will pay for registration fees and provide a matching grant of up to $400 for 
travel expenses. (Funded at $2000) 
c w u F A c u L T y s E N A T E 
G E N E R A L E D u c A T I 0 N 
c 0 M M I T T E E 
::. 1u·i11 s, :: uo.r, 
STATE OF TI-lE Pl~OGRAM: GENERAL EDUCATION AT CWU 
COMMITTEE MEMBERS: 
Steve Verhey, Chair 
Linda Beath, ex officio, AVP Undergraduate Studies 
Stuart Boersma, Mathematics 
Cindy Coe, Philosophy 
Bobby Cummings, English 
Carey Gazis, Geology 
Dan Herman, History 
Amy Hoover, lET-Flight Technology 
Sharon Rosell, Physics 
Chad Wassell, Economics 
Download a PDF file of this document: http://www.cwu.edu/-gcn ed/ hitepaper.pdf 
Executive Summary 
Colleges and universities across the country have been re-examining the structure of their gen-
eral education (GE) programs in response to changes in student and societal needs and in order to 
take advantage of improved understanding of effective designs for such programs. The current 
structure of CWU's GE program is typical of many of the programs that are being revised during 
this renaissance in GE design. CWU has recently articulated in its GE mission statement a pro-
gressive vision for the program, but the current structure of the program is not up to the task of 
realizing that vision. 
The GE committee has carried out a number of assessment initiatives, all of which have consis-
tently indicated that the current program is not effective at engaging students in their learning or 
in preparing students for work in their majors. Meanwhile, over the past decade numerous other 
colleges and universities have successfully established progressive GE programs, and the pace of 
GE restructuring is accelerating as a result of the attention of national organizations such as the 
American Association of Colleges and Universities. The deficiencies in our program are primar-
ily due to the structure of the program and its place in the campus culture. Faculty who partici-
pate in the program work hard and do their best under sometimes challenging conditions. Stu-
dents who enter the program in their first year arrive excited to be at college and looking forward 
to learning. Both groups deserve a better structure in which to spend their efforts. 
Our GE program has not substantially changed since before 1968, yet a great deal else has 
changed very much since then. Although there are significant challenges, many aspects of our 
current program (for example, relatively small class sizes, a core of committed faculty) and uni-
versity (for example, administration initiatives to "transform the university" and develop "areas 
of distinction") are favorable for the development of an excellent GE program. The GE program 
was listed as an "area of aspiration" in 2004. The most recent accreditation evaluator 's report, 
based on the fifth year interim visit that occurred in October 2004 includes a recommendation 
specifically directed at our GE program: 
The efforts at assessment of general education have resulted in an interest in re-
visiting the general education requirements. That initiative is a centerpiece for 
Central for future assessment efforts. We encourage the University to use the ex-
perience of other colleges and universities as you develop your review process 
and design assessment metrics. 
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